
CITY OF MARYSVILLE AGENDA BILL 
 

EXECUTIVE SUMMARY FOR ACTION 
 
CITY COUNCIL MEETING DATE:  12/9/2013 
AGENDA ITEM:  
Adoption of HRA VEBA Employer Agreement 

PREPARED BY:  Kristie Guy, HR Director DIRECTOR APPROVAL:  

DEPARTMENT:  Human Resources  

ATTACHMENTS: 
1.  Resolution _____ 
2. HRA VEBA Employer Adoption Agreement 
3. Schedule A: Formal Action and Plan Design Documentation 
4. Schedule B: Summary of Compliance Requirements Applicant to HRA's 
5. Exhibit A: Annual Employr Certificaiton Regarding HRA Integration with a Qualified Group 
Plan 

BUDGET CODE:       AMOUNT:        

SUMMARY: 
 
The attached Resolution repeals Resolution No. 2268, establishing a Health Reimbursement 
Arrangement/Voluntary Employees’ Beneficiary Association (“HRA VEBA”) Plan, and adopts 
two separate HRA VEBA plans.  
 
Effective January 1, 2014, changes need to be made to the HRA VEBA plan design adopted in 
Resolution No. 2268 in order for the HRA VEBA to stay compliant with federal health care 
reform regulations. The plan design needs to been restructured to offer two separate plans: 1) 
the Standard HRA plan and a Post-separation HRA plan. 
 

The Standard Plan is the same HRA VEBA plan we currently provide to eligible 
employees.  
 
The Post-separation HRA plan is a new, separate plan designed to provide benefits 
after a participant separates from service or retires and is not enrolled in or covered by 
the City of Marysville medical plan. 

 
 
 
 
RECOMMENDED ACTION:   
Staff recommends that Council Authorize the Mayor’s to sign the Resolution including the HRA 
VEBA Plan documents to comply with federal health care reform regulations. 
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