Marysville City Council Meeting

October 27, 2014 7:00 p.m. City Hall

Call to Order

Invocation

Pledge of Allegiance

Roll Call

Approval of the Agenda
Committee Reports
Presentations

A. Officer Swearing-in

B. Employee Services Awards
C. Volunteer of the Month

Audience Participation

Approval of Minutes (Written Comment Only Accepted from Audience.)
1. Approval of the September 22, 2014 City Council Minutes.

2. Approval of the October 6, 2014 City Council Work Session Minutes.

Consent

3. Consider Approving the October 8, 2014 in the Amount of $1,274,362.60; Paid by
Check Number’s 95209 through 95350 with No Checks Voided.

4. Consider Approving the October 15,2014 Claims in the Amount of $1,363,453.66;
Paid by Check No.'s 95351 through 95503 with Check Numbers
72249,72862,73336,73410,73421,73761,73992,74485,
74489,74491,74779,74987,75768,75862,77417,77487,77500,77636,77980,78052,
78513,78519,78924,79653,80344,80356,80524,80897,81110,82005,82114,82157,
82496,82506,83233,83311,83883,84021,84050,84580,84699,84870,84883 voided

Review Bids



Marysville City Council Meeting
October 27, 2014 7:00 p.m. City Hall
5. Consider Awarding the Contract for a Hybrid Automated Meter Infrastructure System
to HD Supply Waterworks, Ltd. and Authorize the Mayor to Execute the Contract in the
Amount of $425,228.48 Including Washington State Sales Tax.
Public Hearings
6. A Public Hearing to Consider Upholding Ordinance No. 2969, Continuing the 6-
Month Moratorium on the Filing, Receipt and Processing of Applications for all Permits
and Development Plan Approvals, for Master Planned Senior Communities allowing the
Planning Commission to Review Proposed Amendments and Make a Formal
Recommendation to Council Related to Marysville Municipal Code Chapter 22C.220.
New Business

7. Consider the Hotel/Motel Committee Recommendations to Award Funding.

8. Consider the Emergency Sewer Pump Purchase in the Amount of $95,924.93 from
HGACBuy.

9. Consider the Court Management Classification & Compensation Analysis and
Reclassification of the Assistant Court Administrator to M2 Pay Classification.

10. Consider a Resolution Urging the Governor and the Legislature of the State of
Washington to Preserve the Streamlined Sales Tax Mitigation Distribution to Impacted
Local Jurisdictions In The 2015-2017 Biennial Budget.

Discussion

11. Fire Study

Legal

Mayor’s Business

Staff Business

Call on Councilmembers

Executive Session
A. Litigation
B. Personnel

C. Real Estate



Marysville City Council Meeting

October 27, 2014 7:00 p.m. City Hall
Adjourn

Special Accommodations: The City of Marysville strives to provide accessible meetings
for people with disabilities. Please contact the City Clerk’s office at (360) 363-8000 or
1-800-833-6384 (Voice Relay), 1-800-833-6388 (TDD Relay) two days prior to the
meeting date if any special accommodations are needed for this meeting.
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September 22, 2014 7:00 p.m. City Hall
Call to Order/Pledge of Allegiance/Roll Call 7:00 p.m.
Approval of the Agenda Approved
Presentations
Sergeant Oath of Office - Adam Vermeulen Sworn In
Officer Oath of Office - Bryant Gerfin Sworn In
Employee Services Awards: Presented
e Dean Briscoe, Traffic Control Systems Tech — Engineering — 20
Years
¢ Miles DeRushe, Custody Officer — 25 year
o Jeff Goldman, Police Commander — 25 Years
e Doug Lee, Police Officer — 25 Years
e Russ Irvin, Custody Irvin — 25 years
Volunteer of the Month — August 2014 - Jennifer Ward and Elizabeth Presented
Woche
Pride of Marysville Neighborhood Improvement Awards: Presented
e Best Home/Pride of the Neighborhood — 1702 — 2" Street — Steve
and Peggy Richard
e Best Business — Hilton Pharmacy - Mary Kirkland
e Best Block/Neighborhood — Historic Downtown 3 Street
e James Comeford Award (Mayor’'s Choice — Walgreen’s) — Alan
Powell, Manager
Fire Study Presented
Committee Reports None
Approval of Minutes
Approval of the September 2, 2014 City Council Work Session Minutes. Approved
Consent Agenda
Approval of the August 27, 2014 Claims in the Amount of $580,989.14; Approved
Paid by Check Number's 94338 through 94500 with No Checks Voided.
Approval of the September 3, 2014 Claims in the Amount of $615,669.57; Approved
Paid by Check Number's 94501through 94619 with No Checks Voided.
Approval of the September 10, 2014 Claims in the amount of Approved
$1,122,576.68; Paid by Check Number's 94620 through 94758 with Check
Number 92246 Voided.
Approval of the September 05, 2014 payroll in the amount $1,525,210.06; Approved
Paid by Check Number's 28124 through 28181.
Review Bids
Public Hearings
New Business
Consider Acceptance of the JAG Grant Awarded by the Justice Approved
Department for Police Department Expenditures.
Consider a Resolution of the City of Marysville Acceptance of a Gift Approved
Subject to Conditions Res. No. 2365
Legal
Mayor’s Business
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September 22, 2014 7:00 p.m. City Hall
Staff Business

Call on Councilmembers

Adjournment

Executive Session 9:30
Litigation — two items 9:35
Reconvenement 9:45 p.m.
Authorize the City staff and the City Attorney’s Office to acquire the

properties located at 1304 1 Street, Maryville, WA 98270 (Snohomish

County tax parcel numbers 300533-002-025-00 and 300533-002-029-00)

and 1408 1°' Street, Marysville, WA 98270 (005511-009-005-00, 005511-

009-003-00 and 005511-009-004-00), or either of them, under threat of

exercise of the City’s powers of eminent domain and to take such action

as may be necessary to conclude the transactions, and to direct the Clerk

to make a minute entry of this motion and City Council action.

Real Estate — one item

Adjournment 9:45 p.m.
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MINUTES

COUNCIL  TMarysville

— -

/““
Regular Meeting

September 22, 2014
Call to Order / Pledge of Allegiance

Mayor Nehring called the meeting to order at 7:00 p.m. Mayor Nehring led those
present in the Pledge of Allegiance.

Roll Call

Chief Administrative Officer Hirashima gave the roll call. The following staff and
councilmembers were in attendance.

Mayor: Jon Nehring

Council: Steve Muller, Kamille Norton, Jeff Seibert, Michael Stevens,
Rob Toyer, Jeff Vaughan, and Donna Wright

Absent: None

Also Present: Chief Administrative Officer Gloria Hirashima, Finance
Director Sandy Langdon, Police Chief Rick Smith, City
Attorney Grant Weed, Public Works Director Kevin Nielsen,
Parks and Recreation Director Jim Ballew, Community
Information Officer Doug Buell, and Recording Secretary
Laurie Hugdahl.

Motion made by Councilmember Toyer, seconded by Councilmember Muller, to
approve the agenda. Motion passed unanimously (7-0).

Committee Reports
Presentations
A. Sergeant Oath of Office

Adam Vermeulen was introduced and sworn into the office of Sergeant.

B. Officer Oath of Office

Bryant Gerfin was introduced and sworn into the office of Police Officer.

9/22/14 City Council Regular Meeting Minutes
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C. Employee Services Awards

The following employees were recognized for their service to the City:
e Dean Briscoe, Traffic Control Systems Tech — Engineering — 20 Years
e Miles DeRushe, Custody Officer — 25 year

The following employees were not present, but earned awards:
e Jeff Goldman, Police Commander — 25 Years
e Doug Lee, Police Officer — 25 Years
e Russ Irvin, Custody Irvin — 25 years

D. Volunteer of the Month

Jennifer Ward and Elizabeth Woche from Save-A-Mutt were recognized as volunteers
of the month for August 2014 for their outstanding volunteer contributions through the
popular Scrub-a-Mutt fundraising dog wash at Strawberry Fields Park, partnering with
various pet adoption agencies, and their newest mission to save and find homes for
puppies in out-of-state shelters at risk of being put down.

E. Pride of Marysville Neighborhood Improvement Awards

The following groups/individuals were recognized for their contribution to Marysville’s
neighborhoods:
e Best Home/Pride of the Neighborhood — 1702 — 2™ Street — Steve and Peggy
Richard
e Best Business — Hilton Pharmacy - Mary Kirkland
e Best Block/Neighborhood — Historic Downtown 3™ Street
e James Comeford Award (Mayor’s Choice — Walgreen’s) — Alan Powell, Manager

F. Fire Study

Finance Director Sandy Langdon reminded the Council that the City contracted with
FCS Group to do a study regarding Fire and EMS organizational alternatives. Peter Moy
and Bob Merritt from the FCS Group gave a PowerPoint presentation of the results of
the study as contained in the packet distributed to the Council. The presentation
included background on the Marysville Fire District, city costs, stakeholder views,
organizational alternatives, Regional Fire Authority with District 12 recommendation,
changes to the current Agreement, and the Regional Fire Authority process.

Discussion:
Councilmember Wright noted that the third bullet on page 18 says it provides for a
governing board that can be more representative of the population served. She asked if

there is a population somewhere that feels they are underserved. Mr. Moy commented
that since the annexation 50% of the representation represents 25% of the population.

9/22/14 City Council Regular Meeting Minutes
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Councilmember Seibert asked if there would be a way to disband the fire authority if
desired at some point in the future. Mr. Merritt replied that it all depends on the Plan. It
would require a rewrite of the Plan.

Councilmember Muller asked about an estimated cost of the transition. Mr. Moy stated
the basic costs would be putting together the plan and election costs.

Mayor Nehring thanked the gentlemen for their work and the presentation. The
consultants thanked everyone for their cooperation and time.

Audience Participation

Vonna Posey, 7719 Soper Hill Rd, Marysville, WA 98270, spoke regarding compulsory
garbage service. She believes there has been an oversight in the municipal code
regarding compulsory garbage service. She feels the code encourages irresponsibility
and mismanagement of natural resources by increasing additional waste to our landfills.
They penalize longtime city residents or newly annexed residents like herself who have
practiced being green and reducing their carbon footprint for many years. She stated
she doesn’'t want or need the services. She suggested making a provision that allows
for exemption for responsible citizens who formally request to be relieved from the
compulsory garbage pickup fee due to their proven history and providing other options
such as encouraging increased bins of the recycling bins by offering a credit for those
who use them, encouraging increased use of the recycle bins for yard waste
management and food composting, and providing 10 or 20 gallon bins for monthly
refuse at a minimal charge of $5 month as long as the residents continue to provide and
present the recycle bins for monthly collection. She urged the City to consider her
requests and help her find a solution that is mutually beneficial.

Councilmember Seibert asked if she utilizes the recycle bins provided by Waste
Management. Ms. Posey said she currently does not use it, but was told that using the
recycling bins was free. Councilmember Seibert explained that because of the City’s
contract with Waste Management it cannot provide a credit for recycling services, but
those are provided at no extra charge as part of the mandatory garbage service.

Director Nielsen commented that the once-a-month service is just under $12/month. Ms.
Posey stated that the City’'s web page says for a 36-gallon container the cost is
$23.86/month. Finance Director Langdon thought that was for two months, but indicated
she would check into it.

Approval of Minutes (Written Comment Only Accepted from Audience.)

1. Approval of the September 2, 2014 City Council Work Session Minutes.

Councilmember Stevens stating he would be abstaining from the vote because he was
absent on September 2.

9/22/14 City Council Regular Meeting Minutes
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Motion made by Councilmember Norton, seconded by Councilmember Muller, to
approve the September 2, 2014 City Council Work Session Minutes. Motion passed
unanimously (6-0) with Councilmember Stevens abstaining.

Consent

2. Approval of the August 27, 2014 Claims in the Amount of $580,989.14; Paid by
Check Number's 94338 through 94500 with No Checks Voided.

3. Approval of the September 3, 2014 Claims in the Amount of $615,669.57; Paid
by Check Number's 94501through 94619 with No Checks Voided.

4. Approval of the September 10, 2014 Claims in the amount of $1,122,576.68;
Paid by Check Number's 94620 through 94758 with Check Number 92246
Voided.

5. Approval of the September 05, 2014 payroll in the amount $1,525,210.06; Paid
by Check Number's 28124 through 28181.

Motion made by Councilmember Stevens, seconded by Councilmember Wright, to
approve Consent Agenda items 2, 3, 4, and 5. Motion passed unanimously (7-0).

Review Bids
Public Hearings
New Business

6. Consider Acceptance of the JAG Grant Awarded by the Justice Department for
Police Department Expenditures.

Chief Smith stated this is an annual grant the City receives. It is for non-budgeted
supplies and small equipment.

Motion made by Councilmember Wright, seconded by Councilmember Seibert, to
accept the funds from the JAG Grant Awarded by the Justice Department for Police
Department Expenditures. Motion passed unanimously (7-0).

7. Consider a Resolution of the City of Marysville Acceptance of a Gift Subject to
Conditions.

Director Ballew explained that Mary Jane Miller recently made two $1,000 donations to
the Parks Department to be used internally. This resolution recognizes those two gifts.

Motion made by Councilmember Muller, seconded by Councilmember Toyer, to adopt
Resolution No. 2365. Motion passed unanimously (7-0).

9/22/14 City Council Regular Meeting Minutes
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Mayor’s Business

Mayor Nehring:

He thanked Council and Gloria and everyone involved in the Business
Appreciation event on September 10.

He thanked the Fire Department for putting on the 9/11 Memorial event. This was
a great recognition event.

He thanked Parks, Public Works, Police, Fire, and the Armed Forces Reserve
Center for putting on the Touch-a-Truck event on Saturday. He thanked
Councilmember Muller for driving the Rotary train.

Carrs Hardware had their 90-year anniversary celebration on September 13. He
recognized their presence in the community for 90 years.

He attended the Snohomish County Hall of Fame event last week with
Councilmember Norton and Director Ballew.

Marysville Days of Caring was held at Pinewood Elementary on Thursday.
Thanks to everyone who took part in that.

Thanks to the local LDS church for planting over 8,000 daffodil and tulip bulbs
around the community.

Thanks to Doug and everybody involved in the Diversity Council’s multicultural
event last weekend.

Staff Business

Chief Smith:

He agreed that Touch-a-Truck was a cool event.

He mentioned that the food was outstanding at the Business Appreciation Event.
Public Safety meeting on Wednesday.

Thanks to Mayor Nehring and Councilmembers Norton and Muller for being at
the Awards ceremony. This was a great event.

Sandy Langdon:

She referred to the prices for garbage pickup and clarified that it is 23.94 for a
monthly pickup but the charge is bi-monthly.

Staff is looking at reviewing the budget with Council on October 20 which is the
regularly scheduled TBD meeting day. TBD is scheduled to start at 5:30, and
Staff is proposing combining the two meetings. Councilmember Stevens noted
that he won't be available until after 7 on October 20. There was consensus to
schedule the budget meeting for 5:30 on October 20 with dinner to be provided.

Kevin Nielsen:

1% Street should open tomorrow so traffic downtown should clear up.
Grove Street will be paved soon.
Public Works Committee will meet October 3.

9/22/14 City Council Regular Meeting Minutes
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e The City is nearing completion of Bayview Trail and putting all the ramps in. They
hope to be done within a week. A ribbon cutting will be happening soon.

e It's been a very busy and successful month with a lot of partnerships. Having the
Army involved in Touch-a-Truck was a wonderful opportunity and has dovetailed
into some partnerships for MaryFest’s winter parade.

e Park Board will be meeting this month in the remodeled Rotary Ranch.

Chief Corn:
e He referred to the recognition tonight for the years of service for employees. He
commented that the Fire Department does a similar thing at the board meeting
and recently recognized 36 individuals for 455 years of experience.

Grant Weed stated the need for a short Executive Session to discuss two matters
concerning pending litigation and one matter concerning acquisition of real property for
12 minutes with possible action following.

Gloria Hirashima said she received a message from Caldie Rogers with the Chamber
who wanted to schedule a Chamber meeting with the Economic Development
Committee. She asked the Council if they would prefer having the Chamber meet with
just the Economic Development Committee or with the whole Council. There was
consensus to meet with the full Council on October 6 as part of the regularly scheduled
workshop at 7:00.

Call on Councilmembers
Kamille Norton had no comments.

Steve Muller:

e Touch-a-Truck was awesome. It was well-received by everybody. He
commended the Parks Department for the event and for the golf tournament he
attended.

e The Police awards ceremony was a great event. He commended the Police
Department for their teamwork.

Rob Toyer also commended the Police Department for the awards ceremony.

Michael Stevens:

e He noted that there were more nominations this year for the Neighborhood
Improvement Awards than they have in years past. This is to be expected as the
program becomes more established.

e He asked about the recommended next steps regarding the RFA.

o CAO Hirashima explained that staff has requested that FCS provide the
City with a potential estimate for services to assist the City in preparing a
Plan and Agreement. The City would need to look at a formal negotiating
committee to work with Fire District 12. She asked if the Council wants to

9/22/14 City Council Regular Meeting Minutes
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discuss the report further as a Council or a committee before they embark
on that step.

Councilmember Stevens recommended using the committee they had
previously formed to study the process and discuss the next steps with
staff and FCS.

Councilmember Vaughan asked what the committee would be doing.
Councilmember Stevens said they would be discussing with staff and the
FCS Group what their recommendation is for potential next steps and then
bringing it forward to the full Council.

Councilmember Vaughan asked if the assumption is that the Council
would be moving forward with the RFA.

Councilmember Stevens said it was not.

Councilmember Toyer said he thought the Committee would just go
through the report in more detail and discuss it with no specific agenda.
Councilmember Seibert concurred with Councilmember Toyer and noted
that any recommendations would come back to the Council.
Councilmember Wright said she would like more input from the Finance
Department regarding financial impacts. Councilmember Toyer concurred.
Councilmember Vaughan asked the subcommittee if they felt they had a
good enough idea of where the other council members are at regarding
this matter. He has a lot of questions he would still like to discuss. He
thought that there needs to be a larger discussion before breaking into a
smaller committee.

CAO Hirashima suggested they could bring it back to the October 6/13
cycle for more discussion.

Councilmember Muller recommended the Council meeting as a whole
regarding whether or not to go forward with the RFA. If they decide to go
forward they could break it down into smaller group assignments.
Councilmember Seibert commented that items like this normally go to a
committee meeting first to break down the details.

Councilmember Vaughan spoke to the importance of the Council having
an opportunity to comment on this.

Councilmember Muller requested a timeline from staff in order to meet
dates for the next election. Finance Director explained that for the
February meeting, a Resolution would need to be adopted by both entities
by the last week in December.

There was consensus to bring it to the full Council to at the October 6
work session.

Jeff Seibert announced that his daughter had a baby last Thursday.

Donna Wright reported that Hickock Park was opened 25 years ago today.

Jeff Vaughan had no comments.

Council recessed at 9:28 p.m. for five minutes before reconvening into Executive
Session at 9:33 p.m. for 12 minutes.

9/22/14 City Council Regular Meeting Minutes
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Executive Session
A. Litigation — two items regarding pending litigation, RCW 42.30.110 (1)(i).
B. Personnel

C. Real Estate — one item regarding acquisition of real property, RCW
42.30.110(2)(b).

Reconvenement
Executive Session ended and public meeting reconvened at 9:45 p.m.

Motion made by Councilmember Wright, seconded by Councilmember Muller, to
authorize the City staff and the City Attorney’s Office to acquire the properties located at
1304 1% Street, Maryville, WA 98270 (Snohomish County tax parcel numbers 300533-
002-025-00 and 300533-002-029-00) and 1408 1° Street, Marysville, WA 98270
(005511-009-005-00, 005511-009-003-00 and 005511-009-004-00), or either of them,
under threat of exercise of the City’s powers of eminent domain and to take such action
as may be necessary to conclude the transactions, and to direct the Clerk to make a
minute entry of this motion and City Council action. Motion passed unanimously (7-0).

Adjournment

Seeing no further business Mayor Nehring adjourned the meeting at 9:45 p.m.

Approved this day of , 2014,
Mayor April O'Brien
Jon Nehring Deputy City Clerk

9/22/14 City Council Regular Meeting Minutes
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Regular Meeting

October 6, 2014
Call to Order / Pledge of Allegiance
Mayor Nehring called the meeting to order at 7:00 p.m.
Roll Call

Chief Administrative Officer Hirashima gave the roll call. The following staff and
councilmembers were in attendance.

Mayor: Jon Nehring

Council: Kamille Norton, Jeff Seibert, Michael Stevens, Rob Toyer,
Jeff Vaughan, and Donna Wright

Absent: Steve Muller

Also Present: Chief Administrative Officer Gloria Hirashima, Finance
Director Sandy Langdon, Police Chief Rick Smith, City
Attorney Grant Weed, Public Works Director Kevin Nielsen,
Planning Manager Chris Holland, Asst. Fire Chief Martin
McFalls, Human Resources Director Kristie Guy, and
Recording Secretary Laurie Hugdahl.

Motion made by Councilmember Norton, seconded by Councilmember Stevens, to
excuse Councilmember Muller from the meeting. Motion passed unanimously (6-0).

Approval of the Agenda

Motion made by Councilmember Stevens, seconded by Councilmember Toyer, to
approve the agenda as presented. Motion passed unanimously (6-0).

Committee Reports
None.
Presentations

Discussion Iltems

10/6/14 City Council Work Session Minutes
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A. Fire Study

Finance Director Langdon responded to Councilmember Wright's question from an
earlier meeting regarding financial information. She distributed a handout comparing
property tax (general and EMS) and fire contract amounts over the last 10 years.

Since there had been a question about it earlier, CAO Hirashima clarified that
Councilmembers Toyer, Stevens, and Seibert had been the subcommittee meeting
members last time.

Councilmember Vaughan referred to the study and asked what staff's expectations
were from the group that did the study in terms of a product. CAO Hirashima
commented that the budget was not very high so they did not expect a voluminous
study, but they did expect them to look at the four scenarios. The consultants did a good
job looking at the existing contract and its deficiencies and identifying the reasons why
the City shouldn’t go forward with the annexation. Not a lot of analysis was done
working with a city department because in the consultants’ experience that just doesn't
occur so they didn’t feel that was going to be a viable alternative. Their recommendation
ended up being moving forward with an RFA (Regional Fire Authority).

Councilmember Vaughan noted that when he met with the consultant he was told at the
beginning of the meeting that the RFA was the best alternative and there really wasn't
another viable option. Finance Director Langdon remarked that Bob Merritt, one of the
subconsultants, creates RFAs, but the other consultant had assured staff that all options
would be reviewed on an equal basis.

Councilmember Wright asked about the option of doing nothing with some
modifications. Mayor Nehring stated that it is an option. Finance Director Langdon
added that the consultants had recommended that the formula and the contract be
revised if the City were to go that route.

Councilmember Norton asked what the things are in the current agreement that could
be changed. CAO Hirashima stated it would need to be radically changed because that
contract has not served the City or the fire district very well.

Councilmember Seibert asked about the reason for the deficit the fire district had been
accruing over the past few years. Finance Director Langdon attributed it mostly to the
formula used regarding property taxes. She noted that the annexations also impacted
revenue.

Councilmember Seibert asked if the consultant’s assessment of the city department
used accurate numbers. Finance Director Langdon said it could be correct, but there
are many policy issues that could alter it.

Councilmember Vaughan wondered if the City would be better off operationally with an
RFA versus the current situation. He asked if anyone has considered the benefits of any

10/6/14 City Council Work Session Minutes
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alternative related to scenarios like disaster response. Councilmember Toyer
commented that the Fire Board has not discussed that specifically. Councilmember
Vaughan acknowledged that there are financial reasons the City might want to go with
an RFA, but he wants to make sure the operational side is not negatively affected. He
noted that some of the frustration the City has had related to working with the fire district
has had to do with things like communication.

Councilmember Seibert noted that during major events in the past there have been
some issues with the City and the fire district duplicating efforts because of
communication issues. He also commented on issues related to the transfer of the radio
systems. He commented that the fire and police department have different needs
regarding the radio issue.

Councilmember Norton asked how much it would cost to switch over to an RFA. CAO
Hirashima stated that would be part of the RFA negotiation and agreement. She
estimated about $100,000 for the consultant and the election and then negotiation for
the rest of the assets.

Mayor Nehring noted that staff would like some direction from the Council as to how
they would like to proceed with this. CAO Hirashima asked if any of the Fire Board
representatives had any insight as to expectation of timing. Councilmember Stevens
commented that the Fire Board had mainly discussed the progress of the City’s
annexation study. He affirmed that the benefits from the district’s perspective were the
ability to run a single EMS levy and implications for the tax structure which would give
the district more control over how funds are coming in. There are also future benefits to
the district moving forward as far as regionalization and the ability to consolidate
administrative services. He stated that merging with other neighboring districts is not
currently on the table at the district level. The district is eagerly waiting for the City’s
decision.

Asst. Chief Martin McFalls echoed that the fire district wants to see this move forward.
They are hopeful that it would take place by January 1, 2016 which would require it to
be on the ballot by April.

Councilmember Toyer said he would like to see this issue go to a committee.

Councilmember Vaughan commented he was not ready to make a decision as he’s not
sold on any one option yet. He agrees that things need to be handled better and
differently, but he’s not sure an RFA is the way to go.

Councilmember Seibert concurred with Councilmember Vaughan. He suggested that
they could start the distribution of assets process without having final direction since
that would need to occur with any of the scenarios.

Mayor Nehring suggested that staff could get together with the district to discuss the
study and thoughts about what their recommendations would be. CAO Hirashima stated
she has already discussed with the Fire Chief their preferred alternative which is the

10/6/14 City Council Work Session Minutes
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RFA. Staff concurs with that recommendation and feels that an RFA could resolve a lot
of the issues.

Councilmember Wright spoke to the importance of public education on this topic since it
will have to go to a vote of the people. She also commented that they would need the
support of the firefighters union since they are a very important part of this.

Councilmember Vaughan felt this would move more quickly if the full Council were to
address it rather than taking it to a committee. It would also keep the process more
open to the public.

There was consensus to add this to the regular meeting agenda on the 27™.

CAO Hirashima stated that staff could also go through the current contract to look at the
formula again and potentially make some revisions for the next budget year. In the
event that the RFA failed it would be good to have that revised.

Councilmember Stevens suggested contacting other entities who have gone through
this process to see how it has gone for them. Finance Director Langdon stated they
could do that as well as provide copies of other jurisdictions’ RFA agreements for
reference.

Approval of Minutes
1. Approval of the September 8, 2014 City Council Minutes.
Consent

2. Approval of the September 19, 2014 Payroll in the Amount of $1,029,608.43;
Paid by Check Number’s 28182 through 28826.

3. Approval of the September 17, 2014 Claims in the Amount of $1,051,141.65;
Paid by Check Number’s 94759 through 94884 with Check Number 93503
Voided.

4, Approval of the September 24, 2014 claims in the Amount of $1,125,935.38; paid
by Check Number's 94885 through 95083 with No Check Numbers voided.

Review Bids

5. Consider Awarding the 2014 Shoulder Improvement Program to Northend
Excavating, Inc. in the Amount of $91,733.00 Including Washington State Sales
Tax and Approve a Management Reserve of $7,500.00 for a Total Allocation of
$99,233.00.

Public Works Director Nielsen commented that staff is trying to get all the shoulders
completed while the weather is nice.

10/6/14 City Council Work Session Minutes
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Public Hearings
New Business

6. Consider the Amendments with the State of Washington Department of
Commerce Public Works Trust Fund Loan Agreements to Change the
Repayment Dates from July 1 to June 1.

Public Works Director Nielsen commented that this is just a housekeeping matter.

7. Consider the Professional Services Agreement Supplement No. 3 in the Amount
of $47,301.00 with Murray, Smith and Associates, Inc.

Public Works Director Nielsen reviewed this item which would include an upstairs in the
treatment facility and would add a BFD.

8. Consider the Cooperative Services Agreement between United States
Department of Agriculture in the Amount of $15,000.00.

Public Works Director Nielsen stated this is for rodent control throughout the City.

9. Consider the Annual Support Agreement and License Agreement for Munis
Software in the Amount of $63,213.91.

Finance Director Langdon explained this is for annual renewal for financial software
support and upgrades.

10. Consider the PUD Distribution Easement with PUD to Allow Installation of a Guy
Wire.

Public Works Director Nielsen stated that a pole needs to be moved for the 116"
to 136™ Street Project, and the PUD needs an easement. Councilmember
Seibert asked for specific location. Public Works Director Nielsen stated he would
provide a better map.

11. Consider a Resolution of the City of Marysville Adopting Revised Personnel
Rules of the City of Marysville and Repealing Resolution Number 2260 and
Subsequent Resolutions Amending Resolution 2260.

Human Resources Director Kristie Guy reviewed some of the current revisions to
the Personnel Rules. Feedback from staff and the unions has been incorporated.

Councilmember Seibert referred to the orientation period mentioned and asked if

this is a sort of probation period. Ms. Guy affirmed that it is 6 months for new
employees and 4 months for someone who has been promoted.

10/6/14 City Council Work Session Minutes
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Councilmember Seibert asked how the sponsorship for the service clubs has
been working out. CAO Hirashima commented that there are not many
employees that utilize this. Councilmember Seibert said it seems like a good
idea, but he has some concern that there could be a perception that the City is
encouraging the success of certain service clubs over others that don't get
members that are sponsored.

12.  Consider an Ordinance Creating a New Chapter 6.23 of the Marysville Municipal
Code (MMC) Related to Chronic Nuisance Properties and Amending MMC
Section 22G.060.090 Related to Hearing Examiner Duties; Providing for
Severability; and Effective Date.

Planning Manager Holland noted that there are several properties which are
chronic nuisance properties and there is not currently a code in place to deal with
these. Other jurisdictions have codes in place to deal with these sorts of
properties. He reviewed details contained in the ordinance.

Chief Smith explained that this is a proactive approach to chronic nuisance
issues in the City. This would address situations where there are numerous
search warrants at individual properties. Lt. Akau reviewed statistics about some
of these properties. Mayor Nehring commented that the highest volume of calls
the Executive department gets is related to this issue. This is an issue throughout
the state, not just in Marysville. Law abiding citizens are extremely tired of this
type of activity.

Councilmember Toyer asked what the penalty is. City Attorney Weed explained
that violation of the civil infraction is punishable by a $1000 fine, but if the
individual enters into a compliance agreement and breaches it, it sets the stage
for the City to take the owner to court and get an order requiring any number of
things up to and including vacation of the premises for a period of one year,
eviction of all residents, and basically decommissioning the use of the residence
as a place for criminal acts to occur. This ordinance is structured to deal with the
worst of the worst properties with difficult, persistent problems.

Councilmember Vaughan asked about the animal control portion of this code. Lt.
Akau explained that this would help in certain situations, but it is not intended to
be used just for barking dog situations. Chief Smith noted it is the totality of
complaints at a residence that will be considered. CAO Hirashima added that
there has to be a determination by the Community Development Director or the
Police Chief that this is a chronic nuisance issue. Councilmember Vaughan
guestioned how this might be carried out with different people in the positions of
Community Development Director or Police Chief in the future. He wanted to
confirm that if people feel they are not being dealt with fairly there is an avenue
for that to be looked at. City Attorney Weed affirmed that there is an appeal
process in the ordinance for the individual to get an independent hearing before
the City’s Land Use Hearing Examiner. Adopting this ordinance would also
amend the Hearing Examiner duties to include hearing appeals of chronic

10/6/14 City Council Work Session Minutes
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nuisance determinations. Councilmember Vaughan added that even before it
gets to that point the Council would likely get emails from folks in the City who
are concerned about issues. As councilmembers they have the opportunity to try
to address that.

Councilmember Vaughan then asked if this ordinance would provide help to
landlords who have tenants who are a problem. City Attorney Weed stated that it
would provide motivation to landlords to use tools that are already in place in
state law.

Councilmember Seibert spoke in support of the ordinance.

13.  Consider an Ordinance Amending Marysville Municipal Code Chapter 6.37
Regarding Pedestrian Interference — Coercive Solicitation by Adding New
Sections MMC 7.37.045 and MMC 6.37.047, Regulating Time, Place and Manner
for Solicitation on Public Right of Way, Providing for Severability and Establishing
an Effective Date.

Mayor Nehring reviewed the need for this item based on aggressive panhandling issues
that have resurfaced in the City. It will give the police a tool to use to address the issue.

CAO Hirashima stated that the streets listed are based on concerns that these are high
accident locations.

Councilmember Wright asked how this would apply to the firefighters. City Attorney
Weed explained it would apply to them as well. Councilmember Vaughan noted that the
fact that they are firefighters doesn’t make the traffic situation any safer.

15.  Consider the Professional Services Agreement with MAKERS ARCHITECTURE
to provide consultant services in the amount of $42,710.00 in order to prepare a
Master Plan for the Lakewood Neighborhood as part of the 2015 Marysville
Comprehensive Plan Update.

CAO Hirashima explained this is a Professional Services Agreement with Makers
Architecture to do a subarea plan for the Lakewood area.

17.  Consider the Pay Classification of N11 for the Risk/Emergency Management
Officer.

CAO Hirashima discussed the need for this position which would increase the emphasis
on the Emergency Management planning.

10/6/14 City Council Work Session Minutes
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Legal
Mayor’s Business

14.  Community and Housing Development Citizen Advisory Committee
Appointments: Peter Condyles, Brooke Hougan, Steve Lebo, Rob Toyer, and
Donna Wright.

16. Consider the Mayor's Recommendations for 2014-2015 Alternate Hotel/Motel
Committee Member.

Mayor Nehring:

e He reviewed the $4 billion budget gap the state is facing and possible
implications for the City as discussed at the AWC Board meeting.

e The school district had a ribbon cutting for their new Transportation Center on
Saturday. He and Councilmember Muller attended. He noted that this is an
amazing state-of-the-art facility; 75% of it was paid for with state funds.

e Thanks to those who came to the SCT annual meeting last week.

e On Friday at 10 a.m. there will be a ribbon cutting at the new coffee house.

e The Bayview Trail ribbon cutting will be at 2 on Friday.

Director Nielsen gave an update on Ms. Posey’s garbage/recycling issue. Staff is
proposing establishment of a new rate of $9.15 for people who just want to recycle
without having garbage service. Alternatively someone can pay $11.97 for recycling
plus once-a-month pickup of a 37-gallon container. He stressed that the City of
Marysville is extremely supportive of recycling and stressed that nobody is going to jail.
City Attorney Weed commented that cities have legal authority to require mandatory
garbage pickup.

Councilmember Seibert expressed concern that this might encourage other issues in
the city. Director Nielsen concurred. Mayor Nehring noted that this would allow the City
to be consistent with newly annexed areas.

Councilmember Stevens asked if there is a way to restate the bills to clarify that the cost
of recycling is included in their bill, and that it is not free. He also expressed concern
about not having mandatory garbage service, but suggested this might be a good idea
in newly annexed areas for a certain amount of transition time. CAO Hirashima noted
that there is already a 7-year transition period before the mandatory garbage
requirement applies.

There was not support from the Council to bring this item back. Director Nielsen
reiterated that Marysuville is supportive of recycling.

10/6/14 City Council Work Session Minutes
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Staff Business

Kevin Nielsen commented that staff is very busy paving while the weather is nice.
Kristie Guy had no comments.

Worth Norton had no comments.

Chris Holland announced there is a public hearing scheduled for October 27 for the
Master Planned Communities.

Sandy Langdon had no comments.
Grant Weed:

e He will be attending the fall WSAMA (Washington State Association of Municipal
Attorneys) conference this week.

e He stated the need for a 10-minute executive session to discuss a personnel
issue.
Gloria Hirashima:

e She will be meeting with the Sno-Isle library tomorrow to discuss the potential
transfer of the library facility from the City to Sno-Isle.

e City employees are doing a United Way raffle for a collection of camping,
boating, crabbing, and fishing items. All proceeds go to United Way. Tickets are
$5.

Call on Councilmembers

Councilmember Wright had no comments.

Councilmember Norton commented on how nice and smooth Grove Street is now.
Councilmember Seibert expressed frustration about all the delays related to the trains.
Councilmember Toyer had no comments.

Councilmember Stevens had no comments.

Councilmember Vaughan had no comments.

Council recessed at 8:55 into Executive Session which began at 9:08 to discuss one
personnel item for ten minutes with no action expected.

Executive Session

A. Litigation

10/6/14 City Council Work Session Minutes
Page 9 of 10

ltem2-9



DRAET

B. Personnel — one item, RCW 42.30.110(1)(qg)
C. Real Estate

Motion made by Councilmember Vaughan, seconded by Councilmember Seibert, to
extend executive session five minutes to 9:23 p.m. Motion passed unanimously (6-0).

Executive Session ended and public meeting reconvened at 9:23 p.m.
Adjournment

Seeing no further business Mayor Nehring adjourned the meeting at 9:25 p.m.

Approved this day of , 2014,
Mayor April O’'Brien
Jon Nehring Deputy City Clerk
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DATE: 10/8/2014
TIME: 11:05:25AM

227
228
229
230

5231
5232

5233
5234
5235

5236
5237
5238

5239

5240
5241

5242
5243

5244

5245

5246

5247
5248
5249
5250
5251
3252
5253
5254
5255

VENDOR

BRONSON, PETER
CARBAJAL, ANA & RICA
CARLSEN, MELISSA
CARRS ACE

CARRS ACE

CARRS ACE

CARRS ACE

CARRS ACE

CARRS ACE

CARRS ACE

CARRS ACE

CEMEX

CHAMPION BOLT
CHAMPION BOLT

CNR INC

COMPLETE OFFICE LLC
COOP SUPPLY

COOP SUPPLY

CRIMINAL JUSTICE
DAILY JOURNAL OF COM
DB SECURE SHRED

DB SECURE SHRED

DB SECURE SHRED
DELL

DELL

DEPALMA, ARLINE

DICKS TOWING

DICKS TOWING

DUNCAN, TODD

DUNLAP INDUSTRIAL
DUNLAP INDUSTRIAL
DUNLAP INDUSTRIAL
DUNLAP INDUSTRIAL
E&E LUMBER

E&E LUMBER

E&E LUMBER

E&E LUMBER

E&E LUMBER

E&E LUMBER

E&E LUMBER

E&E LUMBER

EAGLE FENCE

EAGLE FENCE

EDGE ANALYTICAL

EDGE ANALYTICAL

EDGE ANALYTICAL
EFFICIENCY
ELECTRONIC SYSTEMS
ELROD, KEITH

EMERALD HILLS
EVERETT TIRE & AUTO
FEDEX

FINLEY, JOSEPH

FLICK, SARA

FRONTIER COMMUNICAT!
FRONTIER COMMUNICATI
FRONTIER COMMUNICATI
FRONTIER COMMUNICAT!
FRONTIER COMMUNICATI
FRONTIER COMMUNICATI
FRONTIER COMMUNICAT!

CITY OF MARYSVILLE
INVOICE LIST

FOR INVOICES FROM 10/2/2014 TO 10/8/2014

ITEM DESCRIPTION

STRAW BALES

UB 800407400000 6518 57TH DR N
UB 762110000001 6403 67TH PL N
AIR SYSTEM PLUMBING PARTS
CHAIN AND SHANK

BAGS AND HOSE CLAMPS
DRIVER, BUNGEES AND BAGS
FITTINGS

PADLOCKS
ASPHALT
HARDWARE

SOFTWARE MAINTENANCE
CHAIRS (16)

BALL VALVES

LAWN MIX

TRAINING-XIONG

LEGAL AD

MONTHLY SHREDDING SERVICE

PC'S

INSTRUCTOR SERVICES
TOWING EXPENSE-MP14-7813
TOWING EXPENSE-MP14-7816
UB 090950000000 5209 91ST PL N
HOG RINGS

WORK LIGHT AND BLADES
BATTERIES AND SAWZALL KIT

TRAP

POST AND CONCRETE
LIGHT BULBS

HOSE AND NOZZLE
CONCRETE

PIPE, CAPS AND ELBOWS
LIGHT BULBS

LUMBER AND HARDWARE
HAND RAIL REPAIR
FENCE REPAIRS

PILOT STUDY LAB ANALYSIS

ANNUAL MAINTENANCE AGREEMENT
POLE MOUNTING KITS

UB 901500000006 1802 2ND ST
COFFEE SUPPLIES

TIRES (8)

SHIPPING EXPENSE

MILEAGE REIMBURSEMENT

RENTAL DEPOSIT REFUND

PHONE CHARGES

ACCT #36065833580311025

ltem 3 -4
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PAGE: 2
ACCOUNT ITEM
DESCRIPTION AMOUNT
GMA-PARKS 371.41
WATER/SEWER OPERATION 19.19
WATER/SEWER OPERATION 34.90
EQUIPMENT RENTAL 18.53
MAINT OF GENL PLANT 38.53

WASTE WATER TREATMENT F 44.18
WASTE WATER TREATMENT { 76.05

WATER DIST MAINS 79.72
WATER DIST MAINS 94.53
WATER DIST MAINS 166.46
ER&R 429.67
ROADWAY MAINTENANCE 220.84
WASTE WATER TREATMENT F 81.65
MAINTENANCE 100.60
COMPUTER SERVICES 2,784.50
POLICE ADMINISTRATION 2,623.78
WATER DIST MAINS 26.03
SEWER MAIN COLLECTION 130.30

POLICE TRAINING-FIREARMS 200.00
SIDEWALKS CONSTRUCTION 368.60

CITY CLERK 7.46
FINANCE-GENL 7.46
UTILITY BILLING 7.47
MUNICIPAL COURTS 967.09
IS REPLACEMENT ACCOUNTS  967.10
COMMUNITY CENTER 319.20
POLICE PATROL 43.44
POLICE PATROL 43.44
WATER/SEWER OPERATION 31.47
FACILITY MAINTENANCE 5.70
MAINT OF GENL PLANT 156.96
STORM DRAINAGE 264.70
SEWER MAIN COLLECTION 264.70
PARK & RECREATION FAC 9.35
PARK & RECREATION FAC 14.78
PARK & RECREATION FAC 31.21
MAINTENANCE 53.14
PARK & RECREATION FAC 61.47
PUMPING PLANT 86.84
ADMIN FACILITIES 103.87
CAPITAL OUTLAY 251.05

GENERAL SERVICES - OVERF  971.97
STORM DRAINAGE 2,704.14
WASTE WATER TREATMENT | 477.00
WASTE WATER TREATMENT F 477.00
WASTE WATER TREATMENT F 552.00

COMPUTER SERVICES 2,354.45
SEWER LIFT STATION 208.22
WATER/SEWER OPERATION 8.62
BAXTER CENTER APPRE 166.50
ER&R 866.22
POLICE PATROL 139.07
COMPUTER SERVICES 115.30
GENERAL FUND 100.00
POLICE ADMINISTRATION 45.33
ADMIN FACILITIES 45.33
COMMUNICATION CENTER 45.33
LIBRARY-GENL 45.33
UTILITY BILLING 45.33
GENERAL SERVICES - OVERF 45.33
POLICE PATROL 49.44
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DATE: 10/8/2014
TIME: 11:05:25AM

CHK # VENDOR

5344 VERIZON
VERIZON
VERIZON
VERIZON
VERIZON
5345 VOGT, ANDREA
5346  WAGNER, AMY
5347 WASTE MANAGEMENT
WASTE MANAGEMENT
5348 WCIA
5349 WHEELERS AUTOMOTIVE
5350 WSSUA

REASON FOR VOIDS:
INITIATOR ERROR
WRONG VENDOR
CHECK LOST/DAMAGED I[N MAIL
UNCLAIMED PROPERTY

CITY OF MARYSVILLE
INVOICE LIST

FOR INVOICES FROM 10/2/2014 TO 10/8/2014

ITEM DESCRIPTION
WIRELESS CHARGES, EQUIPMENT AN

UB 848319710000 8319 71ST ST N
UB 630200000001 9925 48TH DR N
YARDWASTE/RECYCLE SERVICE

PAGE:7 35
ACCOUNT ITEM
DESCRIPTION AMOUNT

WASTE WATER TREATMENT F 585.27
TECHNOLOGY REPLACEMEN  1,000.11

UTIL ADMIN 1,019.07
POLICE PATROL 2,985.75
WATER CAPITAL PROJECTS  5,708.78
WATER/SEWER OPERATION 7.40
WATER/SEWER OPERATION 46.64
RECYCLING OPERATION 106,464.23
RECYCLING OPERATION 106,624.97

NO SHOW TRAINING COSTS DETENTION & CORRECTION 50.00

STORM WATER REBATE UTIL ADMIN 225.00

UMPIRES RECREATION SERVICES 123.00
WARRANT TOTAL:

ltem3-9
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DATE: 10/15/2014
TIME: 8:53:33AM

95495
05496
95497
95498

95499
95500
95501
95502

95503

V™*OR

TRIMAXX CONSTRUCTION
UNDERWOOD, CAROL
VANDENBOSCH, TAEGAN
VERIZON

VINYL SIGNS & BANNER
WA STATE TREASURER
WA STATE TREASURER
WASHINGTON STATE UNV
WASHINGTON STATE UNV
WASHINGTON STATE UNV
WASHINGTON STATE UNV
WASHINGTON STATE UNV
WASHINGTON STATE UNV
WASTE MANAGEMENT
WCIA

WEBCHECK

WEED GRAAFSTRA
WEED GRAAFSTRA
WEED GRAAFSTRA
WEED GRAAFSTRA
WEED GRAAFSTRA
WEED GRAAFSTRA
WEED GRAAFSTRA
WEED GRAAFSTRA
WEED GRAAFSTRA
WENZEL, BETTY

WOGE, CHESTER
WOMER & ASSOCIATES
WRIGHT, DONNA
WRIGHT, DONNA

ZEHM, WAYNE

REASON FOR VOIDS:
UNCLAIMED PROPERTY
INITIATOR ERROR
WRONG VENDOR
CHECK LOST/DAMAGED IN MAIL

CITY OF MARYSVILLE
INVOICE LIST

ITEM DESC™""TION

PAY ESTIMATE #3

RENTAL DEPOSIT REFUND

REFUND CLASS FEES

AMR LINES

PRIDE OF MARYSVILLE NEIGHBORHO
PUBLIC SAFETY & BLDG REVENUE

RECERTIFICATION-DAY
RECERTIFICATION-PALITZ
RECERTIFICATION-PIKE
RECERTIFICATION-POTTER
RECERTIFICATION-TYACKE
RECERTIFICATION-MILLER
RECYCLE PILOT

..OM 10/9/2014 TO 10/15/2014

PAGE:7 45
ACCOUNT I
DESCRIF™~N AMOUNT

SURFACE WATER CAPITAL PF725,797.73
GENERAL FUND 100.00
PARKS-RECREATION 40

METER READING 256.66
EXECUTIVE ADMIN 2,956.69
GENERAL FUND 364.50
GENERAL FUND 54,591.55

SOLID WASTE OPERATIONS 12(

TRAINING 12(
TRAINING 120.00
TRAINING 120.
TRAINING 120.00
UTIL ADMIN 150.00
RECYCLING OPERATION 2 0.03

LEADING WITH CONFIDENCE SERIES EXECUTIVE ADMIN 1,320.00

WEBCHECK SERVICES UTILITY BILLING 847.08

LEGAL SERVICE ROADS/STREETS CONSTRUC 277.50

GMA - STREET 321.50

UTIL ADMIN 523.50

STORM DRAINAGE 526.00

GMA - STREET 3,753.13

UTIL ADMIN 56¢ 33

LEGAL-GENL 10,421.44

UTIL ADMIN 10,421.44

LEGAL-GENL 13,369.00

UB 760322000000 5913 74TH AVE WATER/SEWER OPERATION 286.74

USED GOLF BALLS GOLF COURSE 90.00

PROFESSIONAL SERVICES COMMUNITY DEVELOPMENT- 1,000.00

REIMBURSE MILEAGE/PARKING/AIRL CITY COUNCIL 48.41

CITY COUNCIL 298.20

REFUND CLASS FEES PARKS-RECREATION 39.00
WARRANT TOTAL:

1,365,428.02

CHECK # 72249 UNCLAIMED PROPERTY (59.00)

CHECK # 72862 UNCLAIMED PROPERTY {(200.00)

CHECK # 73336 UNCLAIMED PROPERTY .21)

CHECK # 73410 UNCLAIMED PROPERTY (12.77)

CHECK # 73421 UNCLAIMED PRO :TY (26.66)

CHECK # 73761 UNCLAIMED PROPERTY (75.00)

CHECK # 73992 UNCLAIMED PROPERTY (13.30)

CHECK # 74485 UNCLAIMED PROPERTY (15.28)

CHECK # 74489 UNCLAIMED PROPERTY ( 65)

CHECK # 74491 UNCLAIMED PROPERTY (13.85)

CHECK # 74779 UNCLAIMED PROPERTY (100.00)

CHECK # 74987 UNCLAIMED PROPERTY (32.00)

CHECK # 75768 UNCLAIMED PROPERTY (17.77)

CHECK # 75862 UNCLAIMED PROPERTY (35.00)

CHECK # 77417 UNCLAIMED PROPERTY (26.65)

ltem4-9
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DATE: 10/15/2014
TIME: 8:53:33AM

CHK # VENDOR

REASON FOR VOIDS:
INITIATOR ERROR
WRONG VENDOR
CHECK LOST/DAMAGED IN MAIL
UNCLAIMED PROPERTY

INVOICE LIST

ITEM DESCRIPTION

ltem 4 -10

CITY OF MARYSVILLE

FC..INVOICES FROM 10/9/2014 TO 10/15/2014

CHECK # 77487
CHECK # 77500
CHECK # 77636
CHECK # 77980
CHECK # 78052
CHECK # 78513
CHECK # 78519
CHECK # 78924
CHECK # 79653
CHECK # 80344
CHECK # 80356
CHECK # 80524
CHECK # 80897
CHECK # 81110
CHECK # 82005
CHECK # 82114
CHECK # 82157
CHECK # 82496
CHECK # 82506
CHECK # 83233
CHECK # 83311
CHECK # 83883
CHECK # 84021
CHECK # 84050
CHECK # 84580
CHECK # 84699
CHECK # 84870
CHECK # 84883

ACCOUNT
DESC™"""ION

UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PRO TY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY
UNCLAIMED PROPERTY

(2.75)

(50.00)
50)
(23.65)
(32.54)
(22.17)
(40.00)
(86.55)
(26.40)
(24.31)
(10.0
(20.80)
(65.23)
(29.03)
(25.20)
(14.23)
(13.72)
(88.05)
(27.84)
(192.61)
(88.00)
(5.88)
(9
(7.65)
(37.92)
(269.63)

1,363,453.66
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CITY OF MARYSVILLE AGENDA BILL

EXECUTIVE SUMMARY FOR ACTION

CITY COUNCIL MEETING DATE: 10/27/2014

AGENDA ITEM:
Purchase of hybrid automated meter infrastructure (AMI) system

PREPARED BY: Karen Latimer, Operations Manager DIRECTOR APPROVAL:
DEPARTMENT: Public Works

ATTACHMENTS:
1. Certified Proposal Tabulation
2. Purchase Contract

BUDGET CODE: 40220594.563000 W1402 AMOUNT: $425,228.48

SUMMARY:

In December 31, 2013 the city assumed ownership of a portion of the PUD water system in the Sunnyside
annexation area and began providing water service to about 2,000 water customers. Existing water meters
purchased as part of the water system do not meet current City standards and need to be upgraded. The
meter bodies can remain in place, but the meter registers need to be replaced to read in gallons rather than
cubic feet and be equipped with AMI equipment.

RCW 39.04.270 gives municipalities separate acquisition authority for electronic data processing and
telecommunications equipment. A municipality may acquire electronic data processing or
telecommunication equipment, software, or services through competitive negotiation rather than through
competitive bidding. Because the AMI equipment and system is comprised of software and data processing
and telecommunications equipment the City of Marysville has elected to use the competitive negotiation
process to procure a hybrid AMI system.

Selection criteria were established for procurement of the hybrid AMI system.
1. Qualifications of the vendor. (20 pts maximum)
2. Past experience of the vendor. (20 pts maximum)
3. Initial project cost and recurring licensing cost. (20 pts maximum)
4. Local customer support for equipment, route management software, and interface with current
utility billing/CIS system. (20 pts maximum)
5. Ability to create user defined custom reports. (20 pts maximum)

An invitation to submit proposals was published in the Marysville Globe and Daily Journal of Commerce
on May 20" and 27th with proposals due on June 3" at 4:00 pm. A selection committee evaluated the
proposals and identified the qualified bidder whose proposal is most advantageous to the city considering
pricing and other identified evaluation factors. The selected vendor received the highest average score for
the five criteria listed above. In addition, the selected vendor was the only vendor that submitted a proposal
that fully met the technical specifications described in the request for proposals document.

RECOMMENDED ACTION: Staff recommends City Council award the contract for a Hybrid
Automated Meter Infrastructure System to HD Supply Waterworks, Ltd. and authorize the Mayor
to execute the contract in the amount of $425,228.48 including State of Washington sales tax.
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city of
[Marysvitle
—_——

Hybrid Automated Meter Infrastructure System
Certified Proposal RatingTabulation

Badger Meter General Pacific, Inc. Ferguson Waterworks HD Supply Waterworks
RATING CRITERIA (Badger Meter) (Sensus FlexNet) (NeptuneTechnology Group)
Item Description Maximum Score Rater Scores Average Score Rater Scores Average Score Rater Scores Average Score Rater Scores Average Score
1 |Qualifications of the Vendor 20 points Received a letter 9 11 12 15 9 11 10 13 10 15 8 11 15 17 14 20 15 16
2 |Past experience of the Vendor 20 points stating the vendor 12 12 14 15 12 13 14 15 19 17 14 16 17 16 11 17 18 16
3 [Initial project cost and recurring licensing cost 20 points would be submitting 12 10 16 10 14 12 10 14 8 10 14 11 14 18 13 18 16 16
4 Local customer support for equipment, route management 20 points for Badger Meter.
software, and interface with current utility billing/CIS systerr 12 8 9 10 10 10 14 15 19 17 12 15 17 20 12 17 20 17
5 |Ability to create user defined custom reports 20 points 10 12 15 15 8 12 5 12 2 10 8 7 12 14 18 18 16 16
TOTAL MAXIMUM POINTS 100 Total Score 0 Total Score 58 Total Score 61 Total Score 81
Certified by Karen Latimer, Operations Manager
Badger Meter General Pacific, Inc. Ferguson Waterworks HD Supply Waterworks
PROPOSED EQUIPMENT (Badger Meter) (Sensus FlexNet) (NeptuneTechnology Group)
Iltem Description Quantity Units Unit Price Total Price Unit Price Total Price Unit Price Total Price Unit Price Total Price
1 |AMI Software 1 EA $4,000.00 $4,000.00 $1,875.00 $1,875.00 $4,000.00 $4,000.00
2 |Mobile Data Collector 1 EA $0.00| $15,000.00 $15,000.00 $7,500.00 $7,500.00
3 |Handheld Unit/Software 1 EA $3,960.50 $3,960.50 $2,812.50 $2,812.50 $2,250.00 $2,250.00
4 |Communication/Charging Equipment 1 EA $0.00 $312.50 $312.50 $375.00 $375.00
5 |Receiver 1 EA $0.00 $1,950.00 $1,950.00
6 |Data Logging Activation Light 1 EA $0.00] $110.00 $110.00
7 |Water Meter 2000 EA $0.00 $67.00 $134,000.00
8 |Meter Register ) 2000 EA $65.00 $130,000.00 $0.00
9 [Meter Transmission Unit 2000 EA $129.00 $258,000.00 $118.00 $236,000.00 $0.00
10 [Integrated Meter Register/Transmission Unit 2000 EA $0.00 $165.00 $330,000.00
11 |External Antennas 2000 EA $0.00 $19.95 $39,900.00]
12 |Installation and Training 1 EA $1,500.00 $1,500.00 $3,600.00 $3,600.00 $1,500.00 $1,500.00!
13 |Additional User Software Licenses 10 EA $0.00 $325.00 $3,250.00
Washington State Sales Tax 8.8% $34,976.52] $34,636.80 $34,393.48
$0.00 $432,437.02 $428,236.80 $425,228.48 |

(1) - General Pacific, Inc. did not include meter registers in their proposal. Their submittal indicated a meter register could be purchased directly from Neptune Technology Group for about $65-$95 each.
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CONTRACT FOR PURCHASE OF HYBRID AUTOMATED METER
INFRASTRUCTURE (AMI) SYSTEM

THIS AGREEMENT is made this day of , 2014

between the CITY OF MARYSVILLE, a municipal corporation ("City"), and HD SUPPLY
WATERWORKS, LTD, a limited partnership ("Vendor").

Whereas, On December 31, 2013 the city assumed ownership of a portion of the PUD
water system in the Sunnyside annexation area and began providing water service to
approximately 2,000 water customers, and

Whereas, existing water meters purchased as part of the water system do not meet current
City standards and need to be upgraded, and

Whereas, the meter bodies can remain in place, but the meter registers need to be
replaced to read in gallons rather than cubic feet and be equipped with AMI equipment adaptable
to walk-by, mobile or full fixed network methods of collecting and communicating meter reading
data, and

Whereas, RCW 39.04.270 provides municipalities acquisition authority for electronic
data processing and telecommunications equipment, and provides that a municipality may
acquire electronic data processing or telecommunication equipment, software, or services
through competitive negotiation rather than through competitive bidding, and

Whereas, the AMI equipment and system is comprised of software and data processing
and telecommunications equipment, and it is in the best interests of the city to use the
competitive negotiation process to procure a hybrid AMI system, and

Whereas, on May 20, 2014, and May 27, 2014, the city published a Request for Proposals
to supply the required equipment, software and training, and

Whereas, HD Supply Waterworks submitted its proposal dated May 27, 2014, and

Whereas, the city received and evaluated proposals from four vendors, using a scoring

system weighted for various factors, including qualifications of the vendor, past experience of
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the vendor, local customer support for equipment, route management software, and interface
with current utility billing/CIS system, and Initial project cost and recurring licensing cost, and
Whereas, based on its evaluation process, the city finds the proposal of HD Supply
Waterworks to be the proposal most advantageous to the city with price and other factors
considered, as authorized by RCW 39.34.270, now, therefore,
In consideration of the terms and conditions contained herein and attached and made a

part of this Contract, the parties hereto covenant and agree as follows:

1) The Vendor shall provide a hybrid AMI system for the City's Public Works
Department as specifically described in Section 11 of the Request for Proposals Document, in
accordance with and as described in the attached Request for Proposals Document Sections 111,
IV and Appendix A listed below, and shall provide additions to the procurement order as
provided under this Contract and every part thereof.

The following Request for Proposals Documents are attached to this Contract and are hereby
incorporated herein by this reference:

Request for Proposals Advertisement

Request for Proposals Document

Technical Specifications (Section 111 and Appendix A)

Proposal Submittal — Submitted by the Vendor as to those items and/or
alternatives accepted by the City (Confirmed copy dated June 3, 2014)

OCOw>

2) PURCHASE COST. This Contract is based on unit rate purchase as bid in the
Proposal Submittal. The total purchase price for the hybrid AMI system will not exceed four
hundred twenty-five thousand two hundred twenty-eight dollars and forty-eight cents
($425,228.48) including Washington State sales tax. The total cost includes all costs associated
with procurement of a hybrid AMI system, including, but not limited to, labor, materials,
equipment, overhead, profit, administrative and regulatory costs, transportation, installation of
hardware and software but excluding installation of the R900i meter registers and external
antennas, which shall be performed by city personnel, configuration and training unless
otherwise agreed in writing.

3) CITY AGREEMENT. The City contracts with Vendor to provide a hybrid AMI
system as described in the Request for Proposals Document and to furnish, install and configure
the hybrid AMI system according to Owner requirements and the terms and conditions herein
contained, and contracts to pay the total cost for the hybrid AMI system at the purchase cost rate
at the time and in the manner and upon the conditions provided for in this Contract.
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4) VENDOR AGREEMENT. The Vendor hereby agrees to fully perform the work
to supply, install (excluding R900i meter registers and external antennas), and configure the
items according to the terms and conditions of this Contract.

5) VENDOR RESPONSIBILITIES. The Vendor shall provide and bear the
expense of all equipment, work and labor that may be required for the installation, configuration
and training of the hybrid AMI system provided for in this Contract, unless otherwise provided
in the specifications and shall guarantee in accordance with the Contract documents. The
Vendor shall be responsible for the installation, configuration and training of the hybrid AMI
system in accordance with all applicable laws and regulations, including, but not limited to, all
applicable environmental statutes and regulations.

6) GENERAL PROVISIONS.

A. Time frame for Completion.

a. The R900i meter registers and external antennas must be delivered to and
accepted by the City of Marysville no later than December 31, 2014.

b. The remaining order of hybrid AMI system equipment, hardware and software
must be delivered and accepted by the City of Marysville no later than January
31, 2015.

c. The complete order of hybrid AMI system equipment (excluding R900i meter
registers and external antennas), hardware and software must be installed and
configured no later than January 31, 2015.

d. The complete hybrid AMI system must be fully operational by mobile drive-by
technology no later than February 28, 2015.

7) SPECIAL PROVISIONS

A. Licenses and Permits. The Vendor must have a current City of Marysville Business
License before Notice to Proceed can be issued. The Vendor also represents that he is a
licensed, bonded and insured Vendor to the extent required by the State of Washington.

B. Standards. Fabrication, assembly, delivery, installation and configuration shall be
performed in accordance with accepted industry practice in a safe manner, and shall meet
all requirements of applicable codes.

C. Change Orders. Any change orders shall be made in the form of a written request,
submitted by the Vendor to the City for review. The City will then make a written
determination to approve or reject said change order prior to any action by the VVendor.

8) NON-DISCRIMINATION AND COMPLIANCE WITH EQUAL
OPPORTUNITY LAWS. The Vendor agrees to comply with equal opportunity employment
laws and not to discriminate against clients, employees, or applicants for employment or for
services because of race, creed, color, religion, national origin, marital status, sex, age or
handicap except for a bona fide occupational qualification with regard, but not limited to, the
following: employment upgrading; demotion or transfer; recruitment or any recruitment
advertising; layoff or terminations; rates of pay or other forms of compensation; selection for
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training; and rendition of services. The Vendor further agrees to maintain (as appropriate)
notices, posted in conspicuous places, setting forth the provisions of this nondiscrimination
clause. The Vendor understands and agrees that if it violates this nondiscrimination provision,
this Contract may be terminated by the City and the Vendor may be barred from performing any
services for the City now or in the future, unless a showing is made satisfactory to the City that
discriminatory practices have been terminated and that recurrence of such action is unlikely.

9) ATTORNEY FEES. Should either the City or the Vendor commence any
legal action relating to the provisions of this Contract, or the enforcement thereof, the
prevailing party shall be awarded judgment for all costs of litigation including, but not
limited to, costs, expert witnesses and reasonable attorney fees.

10) INSURANCE

The Vendor shall procure and maintain for the duration of the Contract, insurance against claims
for injuries to persons or damage to property which may arise from or in connection with
products and materials supplied to the City and the performance of the work hereunder by the
Vendor, their agents, representatives, employees or subcontractors.

No Limitation

Vendor’s maintenance of insurance as required by the Contract shall not be construed to limit the
liability of the Vendor to the coverage provided by such insurance, or otherwise limit the City’s
recourse to any remedy available at law or in equity.

Minimum Scope of Insurance

Vendor shall obtain insurance of the types described below:

Automobile Liability insurance covering all owned, non-owned, hired and leased vehicles.
Coverage shall be written on Insurance Services Office (ISO) form CA 00 01 or a substitute form
providing equivalent liability coverage. If necessary, the policy shall be endorsed to provide
contractual liability coverage.

Commercial General Liability insurance shall be written on 1SO occurrence form CG 00 01 and
shall cover products liability and liability arising from premises, operations, independent
contractors, products-completed operations, stop gap liability, personal injury and advertising
injury, and liability assumed under an insured contract. There shall be no endorsement or
modification of the Commercial General Liability Insurance for liability arising from explosion,
collapse or underground property damage. The City shall be named as an insured under the
Vendor’s Commercial General Liability insurance policy with respect to the work performed for
the City using 1SO Additional Insured endorsement CG 20 10 10 01, ISO Additional Insured-
Vendors Endorsement CG 20 15, and Additional Insured-Completed Operations endorsement
CG 20 37 10 01 or substitute endorsements providing equivalent coverage.

Worker’s Compensation coverage as required by the Industrial Insurance laws of the State of
Washington.

Minimum Amounts of Insurance

Contractor shall maintain the following insurance limits:
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Automobile Liability insurance with a minimum combined single limit for bodily injury and
property damage of $1,000,000 per accident.

Commercial General Liability insurance shall be written with limits no less than $1,000,000 each
occurrence, $2,000,000 general aggregate, $2,000,000 products-completed operations aggregate,
and $2,000,000 products liability aggregate limit.

Other Insurance Provision

The Vendor’s Automobile Liability and Commercial General Liability insurance policies are to
contain, or be endorsed to contain that they shall be primary insurance as respect the City. Any
insurance, self-insurance, or insurance pool coverage maintained by the City shall be excess of
the Vendor’s insurance and shall not contribute with it.

The Contractor is responsible for all materials and equipment used and installed in the scope of
this project until the project is complete and accepted by the City.

Acceptability of Insurers
Insurance is to be placed with insurers with a current A.M. Best rating of not less than A: VII.
Verification of Coverage

Vendor shall furnish the City with original certificates and a copy of the amendatory
endorsements, including but not necessarily limited to the additional insured endorsement,
evidencing the insurance requirements of the Contractor before goods, materials or supplies will
be accepted by the City and before commencement of the work.

Subcontractors

The Vendor shall have sole responsibility for determining the insurance coverage and limits
required, if any, to be obtained by subcontractors, which determination shall be made in
accordance with reasonable and prudent business practices.

Notice of Cancellation

The Vendor shall provide the City and all Additional Insureds for this work with written notice
of any policy cancellation, within two business days of their receipt of such notice.

Failure to Maintain Insurance

Failure on the part of the Vendor to maintain the insurance as required shall constitute a material
breach of contract, upon which the City may, after giving five business days notice to the VVendor
to correct the breach, immediately terminate the contract or, at its discretion, procure or renew
such insurance and pay any and all premiums in connection therewith, with any sums so
expended to be repaid to the City on demand, or at the sole discretion of the City, offset against
funds due the Vendor from the City.

11)  INDEMNIFICATION. The Vendor shall defend, indemnify and save the
City and its elected officials, officers and employees harmless from any and all claim and
risk and all losses, damages, demands, suits, judgments, and attorney fees or other expenses
of any kind on account of injury to or death of any and all persons, on or account of all
property damage of any kind, or loss of use resulting therefrom, or breach or infringement
of any property right, to any party arising out of, or in any manner connected with, the
performance of this contract, or caused in whole or in part by reason of the presence of the
Vendor or its employees or agents, upon or in proximity to the property of the City during
performance of the assembly and delivery of the items before acceptance by the City,
except only for those losses resulting from and to the extent of the negligence of the City or
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third parties not acting under the control of Vendor with regard to activities within the
Vendor's scope of work.

Should a court of competent jurisdiction determine that this Contract is subject to RCW
4.24.115, then, in the event of liability for damages arising out of bodily injury to persons or
damages to property caused by or resulting from the concurrent negligence of the Vendor
and the City, its officers, officials, employees, and volunteers, the Vendor’s liability
hereunder shall be only to the extent of the Vendor’s negligence. It is further specifically
and expressly understood that the indemnification provided herein constitutes the VVendor’s
waiver of immunity under Industrial Insurance, Title 51, RCW, solely for the purposes of
this indemnification. This waiver has been mutually negotiated by the parties. The
provisions of this section shall survive the expiration or termination of this Contract.

12)  WARRANTY. Notwithstanding anything contained herein to the contrary,
the manufacturer’s warranty only shall apply to all materials purchased by the City
hereunder. The City acknowledges that VVendor is a distributor of materials only, and
therefore offers no additional warranties. Vendor specifically disclaims all other warranties,
whether express or implied, including the implied warranties of merchantability and fitness
for a particular purpose. In no event shall Vendor be liable for any indirect, incidental,
special, exemplary or consequential damages of any kind.

13)  APPLICABLE LAW AND VENUE. This Contract shall be governed by, and
construed in accordance with, the applicable laws of the State of Washington. Any legal
proceedings to determine the rights and obligations of the parties hereunder shall be brought and
heard in Snohomish County Superior Court.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals the day and year
first above written.

CITY OF MARYSVILLE

By
Attest: Jon Nehring, Mayor

By

April O’Brien, Deputy City Clerk

Approved as to form:

By

Grant K. Weed, City Attorney
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By

56

Ed Allred

Its Vice President, West Region

1297 East Fawn Point Ct

Draper, Utah 84020

813-334-8831
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CITY OF MARYSVILLE
EXECUTIVE SUMMARY FOR ACTION

CITY COUNCIL MEETING DATE: October 27, 2014

AGENDA ITEM: AGENDA SECTION:

Chapter 22C.220 MMC Master Planned Senior Communities 6- Public Hearing
Month Moratorium Adopted by Ordinance No. 2969

PREPARED BY: APPROVED BY:
Chris Holland, Planning Manager

ATTACHMENT:
1. Ordinance 2969

2. Affidavit of Public Hearing Publication MAYOR CAO
3. Affidavit of Public Hearing Postings

BUDGET CODE: AMOUNT:

DESCRIPTION:

Ordinance No. 2969 was adopted by Council on September 8, 2014 establishing a 6-month
moratorium on the filing, receipt and processing of applications for all permits and development
plan approvals, for Master Planned Senior Communities pursuant to Marysville Municipal Code
(MMC) Chapter 22C.220. Section 4 of Ordinance No. 2969 established a public hearing to be
held before Council on October 27, 2014. Attached is the Affidavit of Public Hearing Publication
and Postings for the October 27, 2014 public hearing.

The Planning Commission is reviewing proposed amendments to the MMC Chapter 22C.220
Master Planned Senior Communities. The following is the Planning Commission’s work
schedule:

September 9, 2014 Planning Commission Workshop (completed)

November 12, 2014 Planning Commission Public Hearing

November 25, 2014 Planning Commission Public Hearing Continuance (if necessary)
December 8, 2014 Council review of Planning Commission Recommendation

It is anticipated that the Planning Commission will have a recommendation regarding any
amendments to MMC Chapter 22C.220 Master Planned Senior Communities, prior to the
expiration of the 6-month moratorium, which would expire on March 8, 2014.

RECOMMENDED ACTION:

Uphold Ordinance No. 2969 continuing the 6-month moratorium on the filing, receipt and
processing of applications for all permits and development plan approvals, for Master Planned
Senior Communities, allowing the Planning Commission to review proposed amendments and
make a formal recommendation to Council related to Marysville Municipal Code Chapter
22C.220.

COUNCIL ACTION:
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CITY OF MARYSVILLE
ORDINANCE No.:)__ﬂe?

AN ORDINANCE OF THE CITY OF MARYSVILLE,
WASHINGTON, ESTABLISHING A MORATORIUM ON THE
FILING, RECEIPT AND PROCESSING OF APPLICATIONS FOR
ALL PERMITS AND DEVELOPMENT PLAN APPROVALS, FOR
MASTER PLANNED SENIOR COMMUNITIES PURSUANT TO
MMC CHAPTER 22C.220; PROVIDING FOR SEVERABILITY,
SETTING A PUBLIC HEARING , DECLARING AN EMERGENCY,
AND ESTABLISHING AN EFFECTIVE DATE.

WHEREAS, the City of Marysville has adopted zoning and development
regulations for planned senior communities pursuant to MMC Chapter 22C.220;
and

WHEREAS, the City Council finds that additional time is necessary to carefully
consider and review the subject regulations for consistency with the intended
purposes for which such regulations were originally adopted; and

WHEREAS, RCW 35.63.200 and RCW 36.70A.390 authorize the Council to
enact moratoria on land use matters to preserve the status quo while new plans
or development standards and regulations are considered and prepared; and

WHEREAS, absent the adoption of a moratorium, applications for development
and permits may be submitted pursuant to MMC 22C.220 to the detriment of the
City, which may result in undesirable effects such as loss of key commercial
corridors and employment capacity to residential uses; and,

WHEREAS, since passage of the original ordinance in 2011, the provisions of
MMC 22C.220 have not been utilized in a development proposal and City staff
has received inquiries concerning proposals not wholly consistent with the
original intent of the ordinance to facilitate a full service continuum of care
approach which was envisioned in the provisions; and,

WHEREAS, the City Council finds that protection of the public health, safety, and
welfare supports the adoption of a moratorium on all development applications
pursuant to MMC 22C.220; and,

WHEREAS, the City Council also desires to insure adequate time to conduct

research on appropriate regulations and adequate time to receive public input on
proposed revisions to MMC 22C.220; and,

ORDINANCE 1
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WHEREAS, the City desires to preserve the status quo for the protection of
health, safety and welfare of the City residents, as it relates to development
projects under MMC 22C.220 until these matters are more fully considered,

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF MARYSVILLE,
WASHINGTON, DO ORDAIN AS FOLLOWS:

Section 1.  Findings of Fact. The above “Whereas” paragraphs are hereby
adopted by reference as the City Council’s Findings of Fact, as if fully set forth
herein.

Section 2.  Moratorium Established. A moratorium is hereby established upon
the filing, receipt and processing of all permit applications or development plan
applications pursuant to MMC 22C.220 within the City of Marysville.

No such new permit or development plan application shall be filed, accepted or
processed during the effective period of this moratorium; provided, however, that
this moratorium shall not affect vested rights, if any, applicable to any such
previously submitted and fully completed applications.

Section 3.  Declaration of Emergency. The City Council hereby declares that
an emergency exists necessitating that this ordinance take effect immediately
upon passage by a majority vote plus one of the whole membership of the
Council, and that the same is not subject to a referendum (RCW 35A.12.130).
Without an immediate moratorium on the City's acceptance of development
applications pursuant to MMC 22C.220, said developments could locate and
develop in a manner incompatible with the codes eventually adopted by the City.
Therefore, the moratorium must be imposed as an emergency measure to
protect the public health, safety, and welfare.

Section 4. Public Hearing to be Held. A public hearing before the City Council
on the issue of the moratorium shall be held no later than sixty (60) days after the
effective date herein and is hereby set for October 27, 2014.

Section 5.  Severability. If any section, subsection, paragraph, sentence,
clause or phrase of this Ordinance or its application to any person or
circumstance, be declared unconstitutional or otherwise invalid for any reason, or
should any portion of this Ordinance be pre-empted by state or federal law or
regulation, such a decision or pre-emption shall not affect the validity or
constitutionality of the remaining portions of this Ordinance or its application to
any other persons or circumstances.

Section 6.  Ordinance to be Transmitted to Department. Pursuant to RCW

36.70A.106, a copy of this interim ordinance shall be transmitted to the
Washington State Department of Commerce.

ORDINANCE 2
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Section 7.  Publication. This ordinance shall be published by an approved
summary consisting of the title.

Section 8.  Effective Date. This ordinance shall take effect and be in full force
and effect immediately upon passage as long as it is approved by a majority plus
one of the entire membership of the City Council, as required by RCW
35A.12.130; provided however, that unless extended by act of the City Council,
this ordinance shall automatically expire six (6) months following its adoption.

Passed by tE C'gy Council of the City of Marysville, Washington, on this 8 M

day of S , 2014,
\Y4

CITY OF MARYSVILLE

EHRING, MAYO

Attest;

(oW

, City Clerk
ApaiC O'Biver, Dapy

Approved as to form:

,Q/M"% (2%

"~ Grant K. Weed, City Attorney

ORDINANCE 3
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IMarysville

NOTICE OF PUBLIC

HEARING

Natice is hereby given that an
open record public hearing will
be held before Mag/svllle City
Council regarding Ordinance No
2969, adopted on September 8

2014, which established a six
month moratorium on the ﬁIInP
receipt and Process!ng of appli

cations for all permits and devel-
opment plan approvals, for Mas-
ter Planned Senior Communities
pursuant to Marysville Municipal

Code Chapter 22C.220.
Elhﬂumgm 4021
nm_nu:!mlm

Monday,
October 2? 2014 7:00PM
ity Hall -
Council Meeting Room 2nd Floor

For Information:

Chris Holland, Planning Manager
1049 State Avenue, Marysville,
WA 08270; 360. 363 B207

Any person may appear at the
hearing and be heard in support
of, or in opposition of the pro-
posed action. Additional informa-
tion may be obtained at the CI?
of Marysville Cornmunity Devel-
opment Department located at
80 Columbia Avenue Marysville,
Washington 98270, o

: The

City of Marysville strives to pro-
vide accessible meetings for peo-
ple with disabilities. Please con-
tact the ADA Coordinator at (360)
363-8084 or 1-800-833-6399 (TDD
Only) or 1-800-833-6384 (Voice
Relay) two days prior to the meet-
ing date (f any special accommo-
datlons are needed.

THIS NOTICE IS NOTTO BE

REMOVED, CONCEALED OR

MUTILATED BEFORE
DATE OF HEARING

Published: Marysville Globe:
October 11,2014
#1158324
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AFFIDAVIT OF PUBLICATION
State of Washington, ) cc

County of Snohomish, )

Q : RLUJ BTD Lory , Being first dulﬁr sworn on oath deposes and

says that she is the secretary of THE MARYSVILLE GLOBE, a weekly
newspaper. That said newspaper is a legal newspaper which has been
approyed by order of the Superior Court in Snohomish County June 18th

.1962 in compliance with Chapter 213 of Washington Laws of 1941, and ii
is now has been for more than six months prior to the date of the publica-
tion hereinafter referred to, published in the English language continually
as a v_veekry newspaper in Marysville, Snohomish County, Washington,
and it is now and during all of said time was printed in an office maintained

atthe aforesaid place of publication of said newspaper. That the annexed
is a true copy of a

Notice of PUBLC HEARInG -Fle ¥ Pp1d-v2t

as it was published in regular issues (and not in supplement form) of said

newspaper once each week for a period of_%l_e—- consecut week(s)
commencing on the ’LT asnd

endingonthe_L[ day of OC % BER o014 both dates in-
clusive and that such newspaper was regularly distributed to its subscrib-
ers during all of said period. That the full amount of the fee charged for the
foregmng publlcatlonl sum 0f$ g g , Wwhich amount has been

paid in full. C /| ;
Subscri and sworn to befo
‘ﬁ% day of

Notary Public in and fur/tﬁe tate of Washington
W Skoc{F-Cly O

MARYSVILLE GLOBE
PO Box 145 i,

Marysville, Washington 98270-0145 -:.¢~‘ : 2 M%%
(360) 659-1300
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™ arysﬁé\

WASHINGTON
— Community Development Department

AFFIDAVIT OF POSTING

Before the Marysville (\ 4;{ Couﬂ[”

Date of Hearing m”ﬂﬁ"}ll\ Ocd &1, o4
Purpose of Hearing mr/i QQJ.M /mora bavinm for

#f’rfplﬁnmd Senior C‘Jmmum}n‘”—w

Please be advised that on this day, the undersigned, representing the City of
Marysville, did post in a minimum of three (3) separate placed as provided by
City Ordinances and State Laws the following Notice of Public Hearing:

P . Y i
File Number: {1 \H- 02| Reviewed by: O @ . 11 M. O

Place Posted Date Posted Signature
1. Property: # of signs -ﬁ s S
2. City Hall 0.1 14 il )
3. Channel 21 10.10.14 /} Z
(email to Doug Buell)
4, Library 100, 14 4
5. MIRS J-Q—L‘-)—L}-LL{—Bl i IO 08 1 W V)&g
6. Publication in Marysville Globe___|{>. {(b . A

Email to Qbrawn@soundp_ubhshmg com & NAnderson@mar\(ﬁwlleqlobe.com

7. Mailings (300’) # (Z Date E ;[ i! Uji f_LE By —_r—r_
8. Lakewood P.O. (per Planner) .

Msvl. 7.0 10 1014

+ 80 COLUMBIA AVE, MARYSVILLE WA 98270 - (360) 363-8100 — FAX

0)651-5099 ¢
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2014 Hotel Motel Grant Request Score Sheet

67

A C D E K L M N
Request Committee
Name of Date Proof of Non- |Average |Amount for Balance of Recommended
1 |Organization Project Name Received Profit Status  |Score Grant Project Cost Funding
Strawberry
2 [Maryfest, Inc Festival 9/5/2014|yes 68.25| $45,000.00| $98,650.00( $25,000.00
Marysville Dog
Owners Group
3 [(M-DOG) Poochapalooza 9/5/2014|yes 66.8 $2,492.00 $623.00 $2,492.00
Snohomish
County Tourism
Snohomish Bureau's Visitor
County Tourism [Information
4 |Bureau Center Program 9/4/2014)yes 65.8 $4,500.00{ $112,998.00]  $4,500.00
Special Event
Promotion Kiosks
City of and Event City of
5 [Marysville Banners 9/5/2014(Marysville 63.8| $20,365.00| $10,200.00| $10,000.00
City of Annual Special City of
6 |Marysville Event Services 9/5/2014]|Marysville 61.4| $20,000.00| $15,000.00f $20,000.00
City of City of
7 |Marysville Visitors Guide 9/5/2014|Marysville 60.8 $6,398.00] $1,600.00] $6,398.00
Marysville Marysville
Historical Historical Society
9 |Society A/V Equipment 9/5/2014|yes 58.2] $14,000.00| $30,000.00| $14,000.00
Red Curtain
Foundation for
10 [the Arts Inagural Season 9/5/2014}yes 56.8 $2,321.00 $4,655.00 $2,321.00
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2014 Hotel Motel Grant Request Score Sheet

68

A C D E K L M N
Strawberry
City of Festival Support City of
11 |Marysville Services 9/4/2014|Marysville 55.8] $11,358.17 $11,358.00
Marysville Marysville
Historical Historical Society
12 |Society Map Framing 9/5/2014]yes 54.2 $4,267.00( $1,423.00 $0.00
City of 5 to 7 minute City of
13 |Marysville tourism video 9/5/2014|Marysville 51|  $5,400.00| $1,350.00 $0.00
Marysville
Marysville Historical Society
Historical Display Cases for
15 [Society Mueseum 9/5/2014|yes 44.8 $7,984.00{ $2,661.00 $0.00
Greater Marysville Tulalip
Marysville Visitor
Tulalip Chamber fInformation
16 |of Commerce |Center 9/5/2014|yes 40.4] S40,000.00| $40,000.00 $0.00
17 |Total $184,085.17 $96,069.00
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CITY OF MARYSVILLE AGENDA BILL

EXECUTIVE SUMMARY FOR ACTION

CITY COUNCIL MEETING DATE:

AGENDA ITEM:
Assistant Court Administrator and Court Administrator
Classification and Compensation Analysis

PREPARED BY: Kristie Guy, HR Director DIRECTOR APPROVAL:
DEPARTMENT: Executive FHuistie g“q
ATTACHMENTS:

1. Assistant Court Administrator and Court Administrator
Classification & Compensation Analysis

2. Assistant Court Administrator Job Description

3. Court Administrator Job Description

BUDGET CODE: AMOUNT:

SUMMARY:

Human Resource was asked to do a classification and compensation analysis for the Assistant
Court Administrator and Court Administrator positions. This project included revising the job
descriptions, evaluating placement in the city’s pay grid, and surveying comparable positions at
comparable jurisdictions.

Based on the findings, it is recommended that the revised Assistant Court Administrator job
description be adopted and the position be placed at range M2 on the Management salary grid. It
is also recommended that the revised Court Administrator job description be adopted.

Based on the findings, the proposed job descriptions accurately captures the responsibilities
assigned to the Assistant Court Administrator and Court Administrator and the knowledge, skills
and abilities required to perform them.

Additionally, placing the Assistant Court Administrator on the management classification grid at
range M-2 and leaving the Court Administrator at M-8 reflects the reassignment of job
responsibilities, the market value and preserves internal equity among the Management positions.

73

RECOMMENDED ACTION: Staff recommends that Council Authorize the Mayor to:

1. Adopt the new Assistant Court Administrator job description and placement at range
M2 on the management salary grid.
2. Adopt the new Court Administrator job description.
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MUNICIPAL COURT
ASSISTANT COURT ADMINISTRATOR & COURT ADMINISTRATOR
CLASSIFICATION AND COMPENSATION ANALYSES

October 2014

BACKGROUND

In July 2013, | was asked by the Court Administrator to create a job description and new title for
the Business Officer Supervisor assigned to the Municipal Court that more accurately reflected
the duties of an employee of the court. Specifically, the project included updating the job
description to reflect only responsibilities applicable to the court, and reviewing appropriate
placement of this position in the city’s pay grid. The result of this analysis created a new
Assistant Court Administrator job description which closely matched the work performed by the
Business Office Supervisor, in assisting in the planning, coordinating and managing of the daily
operations of a specific division. The Assistant Court Administrator was placed at range M-1 on
the Management grid which reflected external market value and preserved internal equity.

Additionally, in 2006, the City engaged a consultant to conduct a salary review of all non-
represented and management positions within the city. As a result of this analysis, the Court
Administrator was reclassified from the M4 salary range to the M8 salary range. The analysis
did not recommend reclassification of the Business Officer Supervisor which remained the only
position in the M1 the salary range.

In June 2014, a request for a reclassification was initiated by Presiding Judge Lorrie Towers for
the Assistant Court Administrator to be moved into the M-2 management pay grid and the Court
Administrator be reclassified to the level of a Director. Per the City’s reclassification policy,
positions may be considered for reclassification to a different job class when the job duties or
responsibilities have significantly changed. Reclassification analysis generally examine: (1)
change in duties resulting from additions, expansions, or reductions of responsibilities; (2)
change in qualifications or training required for the position; and (3) the division’s present and
future organizational structure and service delivery needs.

Assistant Court Administrator

The incumbent, Kim Ricker, has served in the position of Assistant Court Administer (formerly
Business Officer Supervisor) since May of 2007. The key focus of this position remains the
same as determined in the analysis conducted in 2013 when the position was placed at range
M1 of the management grid. Judge Towers strongly believes that the M2 pay grid is more
commensurate with the duties required for the position of Assistant Court Administrator.

Relative to this assessment, | looked at the responsibilities and the knowledge, skills, and
abilities required for the management jobs within the M2 range. The Community Center
Manager is the only position in the M2 salary range and has three characteristics that make it
significantly different from the Assistant Court Administrator position - a higher level of
responsibility, accountability, and autonomy. The Community Center Manager independently
manages all day-today functions of the center and is responsible for all programming/activities
of the center; full supervisory responsibilities for regular staff, contracted instructors and
volunteers; and budget administration for the Ken Baxter Community Center. The manager
plans, promotes, organizes and coordinates a comprehensive program of services and activities
for a diverse population including senior citizens as well as inter-generational and cultural
groups. The position promotes and markets the center’s programs and rental use of facility,

SALARY ANALYSIS FOR ASSISTANT MUNICIPAL COURT ADMINISTRATOR & COURT ADMINISTRATOR
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including preparing news releases, public service announcements, program handouts,
promotional materials, etc. The manager is a publicly visible position that cultivates
collaborative relationships with community, civic, user groups, schools, businesses and the
news media in support of programming at the center and its use as a rental facility.

A key distinction of the Assistant Court Administrator is that this position assists in the planning,
coordinating and managing of the daily operations of the court operations. The position serves
as a technical resource for and assists office staff in day-to-day, non-judicial functions of the
Municipal Court. Assists the Court Administrator and Judges in the formulation and
implementation of court rules, policies and court forms, oversees processing of time sheets for
approval. There is a direct reporting relationship within the court structure where the
Community Center Manager is the subject matter expert for the Community Center.

On August 27, 2014, Judge Lorrie Towers, CAO Gloria Hirashima, and HR Director Kristie Guy
met to discuss the findings of the Municipal Court Classification and Compensation Analyses
dated August 2014.

Additional information provided by Judge Towers shifted responsibilities from the Court
Administrator to the Assistant Court Administrator. This shift has allowed the Court
Administrator to provide increased support to the justices and oversee projects that impact the
Municipal Court.

Some of the responsibilities shifted to the Assistant Court Administrator include:

1. Supervising and evaluating the performance of assigned staff including developing
performance standards and conducting performance evaluations; recommending
disciplinary action; participating in the hiring process for new employees.

2. Ensuring financial accountability for the Municipal Court; oversee the collections and
account functions.

3. Making independent decisions to resolve operational or interpersonal conflicts with the
public or employees.

4. Providing direction and answer the most difficult or complex operations questions regarding
legal procedures or interpretations.

JOB KNOWLEDGE, SKILLS AND ABILITIES

The knowledge, skills, and abilities required to perform the Community Center Manager, as
reflected in the education and experience requirements, is slightly higher than for the Assistant
Court Administrator. The Community Center Manager position requires a Bachelor's degree in
a relevant field of study and two years experience supervising recreational programs for a
variety of age groups, and supervises one part time employee. The Assistant Court
Administrator requires coursework or training in business administration, public administration,
legal administration or a related field and two years of progressively responsible experience in a
court setting. Additionally, the Assistant Court Administrator requires being knowledgeable of
the laws, rules, codes, and procedures governing the operation of the court, case processing
and courtroom procedures, and currently supervises seven full-time employees.

COMPENSATION ANALYSIS

SALARY ANALYSIS FOR ASSISTANT MUNICIPAL COURT ADMINISTRATOR & COURT ADMINISTRATOR
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The purpose of the compensation analysis is to recommend placement of the position within the
city’s classification and compensation grid. The goal is to assign a compensation level that
accurately reflects the responsibilities and accountabilities of the position and the skills,
knowledge, and abilities required to perform the job and to preserve the internal equity of the
city’s classification and compensation system by compensating the position fairly relative to
other job classifications. This is not a new position, so external market comparables are not as
heavily relied upon since using market data for these positions in isolation from the rest of the
city's positions might unfairly impact internal equity.

CONCLUSIONS AND RECOMMENDATIONS

To satisfy criteria for reclassification, a mix of new tasks assigned to a job need to be a
significantly different in the level of responsibility, complexity, and/or accountability than the
current classification. Additionally, the new tasks added would require additional knowledge,
skills, and abilities or job experience, training time, or type of training.

Regarding internal placement of the Assistant Court Administrator, there has been sufficient
change in the level of responsibility, complexity, and accountability of the tasks assigned to this
position to warrant placement in the M-2 salary range.

COURT ADMINISTRATOR

In June 2014, Presiding Judge Towers recommended that the Court Administrator be
reclassified to the level of a Department Director. She stated that “the court is often equated to
that of a city with elected officials responsible for operations and department oversight
delegated to directors.” To review the structure of comparable entities | polled nine other cities
including: Bothell, Edmonds, Everett, Issaquah, Kirkland, Lakewood, Lynwood, Olympia and
Renton. Only two of the nine cities have a structure that includes a Director position or a
position that functions as a Director. The City of Renton has a Court Administrative Director;
however, the next position lower is a Lead Judicial Specialist comparable to Marysville's
previous Municipal Court Lead position. The City of Lynnwood is the only City that has a Court
Administrator position that serves as a department head and an Operations Supervisor position
comparable to the Assistant Court Administrator.

JOB CLASSIFICATION ANALYSIS

The areas of responsibility as stated in the recommendation are consistent with the current
Court Administrator job description and the duties outlined in the reclassification
recommendation. The Court Administrator’s role includes administering all non-judicial
functions of the Marysville Municipal Court. These areas include overseeing staff, courthouse
security and facilities, establishing and administering operational policies and procedures,
preparing and justifying the budget. These responsibilities and qualifications are also consistent
with Court Administrator positions of comparable cities. The responsibility of planning,
implementing and managing the daily operations of the court has shifted to the Assistant Court
Administrator as indicated in the analysis above. This includes responsibility for supervision,
training, evaluation and development of court staff. Although this shift has allowed the Court
Administrator to provide increased support to the justices and oversee projects that impact the
Municipal Court level of responsibility, complexity, or accountability have not changed
significantly.

SALARY ANALYSIS FOR ASSISTANT MUNICIPAL COURT ADMINISTRATOR & COURT ADMINISTRATOR
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A key distinction between the Court Administrator and the Departments Directors is the scope of
responsibility and accountability. The Department Directors oversee significantly larger
budgets, larger operations including number of employees, diversity of operations and divisions,
and a higher level of accountability and authority. The Human Resources Director position
differs in that this position is responsible and accountable for overseeing functions that impact
the entire employee population including recruitment, benefits, compensation, negotiations,
employee relations, etc. The Department Directors are ultimately accountable for their
operations whereas in the Municipal Court the Presiding Judge is charged with the ultimate
responsible of the court.

JOB KNOWLEDGE, SKILLS AND ABILITIES

Relative to this assessment and the internal placement among the city’s other positions, the
Court Administrator is currently placed in the M8 range of the management salary grid as well
as the IS Manager, PW Operations Manger, Financial Planning Manager, and the Financial
Operations Manager. These positions are comparable in terms of job responsibilities, level of
accountability, and experience required to perform the job. All of the positions are responsible
for the following: supervising staff; developing, recommending and administering the division’s
budget; developing and implementing systems, policies and procedures; and act as a liaison to
other city personnel, citizens and agencies. All of the positions require a four year degree and
four to five years of progressively responsible experience. Also, some of the positions in the M8
range require job specific certifications such as the Operations Manager which requires
possession of six different certifications.

A comparison was also conducted of the positions in higher pay ranges than the Court
Administrator. The one filled position in the M9 range, the Engineering Services Manager —
Land Development has a higher level of responsibility and accountability and requires a higher
level of technical proficiency. The Engineering Services Manger requires advanced level land
use planning and engineering skills as well as management, supervisory, and administrative
skills. This position represents the city at public meetings before the planning commission,
hearing examiner, and/or the city council and public meetings on land development issues and
applications; participates in technical review committees; and represents the city on inter-
agency committees dealing with land development issues. The position must explain complex
issues and applicable legal requirements, policies, and procedures to property owners, citizens,
city departments, and other agencies.

The only filled position in the M10 range, the PW Superintendent requires a Bachelors Degree,
five years of increasingly responsible experience, two years of supervisory experience, and high
level certifications in both water and wastewater disciplines. Two key factors that distinguish
the PW Superintendent from the Court Administrator are: 1) the Superintendent is responsible
for multiple divisions within public works including: water resources, solid waste/streets, and
utility maintenance and operations; and 2) the Superintendent is responsible for administering a
significantly larger budget.

The only position in the M11 range is Police Lieutenant and in the M12 range is Police
Commander. The Police Department structure, much like Public Works, is not an equitable
comparable with the Municipal Court. The Police Department has a significantly larger budget
and is a 24/7 operation that includes records, police and custody operations. Key characteristics
of the Police Lieutenant and Police Commander that differ significantly from the Court
Administrator include scope of responsibility, accountability and authority.

COMPENSATION ANALYSIS

SALARY ANALYSIS FOR ASSISTANT MUNICIPAL COURT ADMINISTRATOR & COURT ADMINISTRATOR
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The focus of the compensation analysis is to evaluate placement of the position within the city’s
classification and compensation grids. The goal is to assign a compensation level that
accurately reflects the responsibilities and accountabilities of the position and the skills,
knowledge, and abilities required to perform the job and to preserve the internal equity of the
city’s classification and compensation system by compensating the position fairly relative to
other job classifications.

The Court Administrator, a manager position, is currently assigned to the M8 salary range -
$6,831 - $8,927 per month. All the positions in the M8 range are division managers within
larger departments like the Assistant City Engineer (Public Works) or manage a specific
function within a larger department such as the IS Manager (Finance Dept.) and the Planning
Manager (Community Development).

The only position in the M9 salary range - Engineering Services — Land Development, $7,172 -
$9,373, manages the operations of the Engineering Services — Land Development Division and
requires a high level of technical proficiency in civil engineering and land use administration as
well as management, supervisory and administrative skills. Of the one position filled in the M10
range, $7,531 - $9,842, the Public Works Superintendent is responsible for establishing and
administering functions related to multiple divisions within the Public Works Department
requiring a high level of proficiency in the water and wastewater disciplines.

This is not a new position so external market comparables are not as heavily relied upon since
using market data for these positions in isolation from the rest of the city's positions could affect
the internal relationships among the city’s job classifications. Since the City’s compensation
philosophy is generally a market-value approach an external review was conducted of the
following cities was conducted: Bothell, Edmonds, Everett, Issaquah, Kirkland, Lakewood,
Lynnwood, Olympia and Redmond. Marysville’s Court Administrator salary ranked the 7™
highest out of 9 cities. Renton has a higher salary range however they do not have a position
comparable to our Assistant Court Administrator. Lynnwood has a higher salary as well with a
structure similar to Marysville. A chart showing the external comparables for the Court
Administrator is attached.

CONCLUSIONS AND RECOMMENDATIONS

To satisfy criteria for reclassification, a mix of new tasks assigned to a job need to be a
significantly different in the level of responsibility, complexity, and/or accountability than the
current classification. Additionally, the new tasks added would require significant additional
knowledge, skills, and abilities or job experience, training time, or type of training.

Regarding internal placement of the Court Administrator, there has not been a significant
change in the level of responsibility, complexity, or accountability of the tasks assigned to this
position to warrant placement in a different job classification or creation of a new one.
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City of Marysville
Job Description

Job Title: Assistant Court Administrator
Department/Division: Municipal Court

Reports To: Municipal Court Judge

FLSA Status exempt

Union Status: non-union

Approval/Revision Date: October 2014

SUMMARY

Under the direction of the Court Administrator, plans, implements and manages the daily
operations of the court including responsibility for supervision, training, evaluation, and
development of court staff. Oversees collections, accounting functions, court procedures,
development of and updates to desk manuals.

ESSENTIAL DUTIES AND RESPONSIBILITIES
Other duties may be assigned as needed.

1.

10.

Supervises and evaluates the performance of assigned staff including developing
performance standards and conducting performance evaluations; recommends
disciplinary action; participates in the hiring process for new employees.

Ensures financial accountability for the Municipal Court; oversees the collections and
accounting functions.

Coordinates the scheduling of jurors and jury trials.

Makes independent decisions to resolve operational or interpersonal conflicts with the
public or employees.

Develops procedures, trains and reviews the work of staff in the operation of the JIS
computer program; keeps current on all changes in JIS and updates other staff.

Acts as liaison for the Municipal Court when dealing with other city departments, local,
county and state government officials, private organizations and the general public
concerning municipal court non-judicial operations; provides direction, and answers
more difficult or complex operations questions regarding legal procedures or
interpretations.

Ensures work is completed in compliance with all applicable laws, procedures and
policies.

Assists in the budget process; gathers and researches budget information; assists in
monitoring and maintaining budget control information; orders supplies and equipment;
receives invoices and processes payments .

Assists court administrator and judges in the formulation and implementation of court

79

rules, policies and court forms; recommends procedural changes required by changes in

law or court policy.

Oversees processing of time sheets for approval; oversees maintenance of vacation,
sick leave, and comp time records for monthly payroll.

SALARY ANALYSIS FOR ASSISTANT MUNICIPAL COURT ADMINISTRATOR & COURT ADMINISTRATOR
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11. Assumes the duties of Court Administrator as required.
12. Performs special projects and related work as assigned.

KNOWLEDGE, SKILLS AND ABILITIES:

To perform this job successfully, an individual must be able to perform each essential duty
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or
ability required. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

Knowledge of:

e State laws governing the operation of municipal courts.

e Functions, policies, procedures, and operations of the municipal court.

e Office practices and procedures including record keeping systems and retention
requirements for municipal courts.

e Principles and practices of effective supervision.

e |BM compatible computers.

Ability to:

o Read, interpret and apply laws, rules, codes, and procedures governing case processing
and/or courtroom procedures.

¢ Plan, organize and supervise the work of subordinate employees, including training,
assigning, and evaluating their work, and providing job performance feedback.

e Establish and maintain effective working relationships with subordinates, other city officials,
and the general public.

e Operate IBM-compatible personal computer, including word processing, spreadsheet,
database, and specialized software applications including JABS and JIS.

o Perform research, gather data, analyze options, and make recommendations to court
administrator and judges based on sound reasoning and analysis.

e Communicate effectively, orally and in writing.

e Establish and maintain effective working relationships with city staff, city officials, the public,
legal professionals, and other agencies.

¢ Maintain confidentiality of court records and other information.
Ability to understand, interpret, and efficiently carry out verbal and written instructions; ability
to compose correspondence, policies, procedures and reports.

e Prioritize work for self and subordinates to maximum efficiency.

e Provide excellent customer service, in sometimes stressful situations, to internal and
external customers.

QUALIFICATIONS
A combination of the experience, education, and training listed below which provides an
equivalent background to perform the work of this position.

Experience:
e Atleast 2 years of progressively responsible experience in court setting; supervisory
experience is preferred.

Education and Training:

e High School Diploma or GED is required.

e Coursework or training in business administration, public administration, legal administration
or a related field.
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PHYSICAL DEMANDS / WORKING CONDITIONS:

The physical demands and characteristics of the work environment described here are
representative of those occurring in the performance of the essential functions of this job.
Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions.

While performing the essential functions of this job, the employee is frequently required to
stand; walk; sit; use hands to finger, handle, or feel objects, tools, or controls; and talk or hear.
The employee is occasionally required to reach with hands and arms and stoop, kneel, crouch,
or crawl. The employee must frequently lift up to 10 pounds; and occasionally lift and/or move
10 to 20 pounds. Specific vision abilities required by this job include close vision, distance
vision, peripheral vision, depth perception, and the ability to adjust focus.

This position works in an office, and the noise level in the work environment is usually low to
moderate. While performing the duties of this job, the employee is occasionally exposed to toxic
or caustic chemicals, i.e. copier toner.

Work is performed mainly during City office hours but may be required to work evening(s) when
municipal court is in session.

Regular and reliable attendance is an essential function of this position.

This job description does not constitute an employment agreement between the employer
and employee, and is subject to change as the needs of the employer and requirements of
the job change.
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City of Marysville
Job Description

Job Title: Court Administrator
Department/Division: Municipal Court
Reports To: Municipal Court Judge
FLSA Status: exempt

Union Status: non-union
Approval/Revision Date: October 2014
SUMMARY

This position plans, prioritizes, and administers the non-judicial activities and operations of the
municipal court. Responsibilities include oversight of court operations, prepare and control the
court’s budget, implement policy and procedures, case-flow management, and supervision of
personnel performing judicial court functions.

ESSENTIAL DUTIES AND REPSPONSIBILITIES
Other duties may be assigned as needed.

1. Administers the non-judicial operations of the municipal court and assures that activities are
in compliance with all laws, policies, regulations, and goals.

2. Oversees the supervision, training, and evaluation of all non-judicial court staff including
reviewing work assignments, performance evaluations, counseling employees,
recommending disciplinary action, administering labor agreements, and responding to
grievances. Conducts staff meetings and safety training.

3. Plans, prioritizes and directs procedural and administrative functions for the court.

4. Develops and recommends court rules, goals, policy statements, operating plans, methods
and procedure improvements, or changes required by law.

5. Prepares and monitors the court’s budget. Prepares resource requests, approves
requisitions and the purchase of supplies and equipment. Arranges appropriate
maintenance services for the repair of facilities and equipment.

6. Provides for ongoing liaison with other city departments, local, county and state government
officials, private organizations and general public concerning municipal court non-judicial
operations.

7. Directs, monitors and reviews the timely collection and disbursement of all fines and court
fees in conformance with state statutes.

8. Oversees the efficiency of case-flow, jury summoning and utilization, and equipment needs
of the court.

9. Prepares management reports and conducts research as needed; oversees the preparation
and maintenance of records and reports related to municipal court activities.
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KNOWLEDGE SKILLS AND ABILITIES

To perform this job successfully, an individual must be able to perform each essential duty
satisfactorily. The requirements listed below are representative of the knowledge, skills, and/or
abilities required. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

Knowledge of:
Principles and practices of municipal court administration.

State and municipal laws governing operation of municipal courts.

Functions, policies, procedures, and operations of the municipal court.

Principles and practices of management and supervision.

Principles and practices of municipal budgeting, purchasing, and contract requirements.
Recordkeeping systems and retention requirements for municipal court activities.

IBM compatible computers.

Ability to:

o Apply advanced knowledge of non-judicial court operations and administration.

e Lead and direct the operations, services, and activities of non-judicial court operations.

¢ Read, interpret and administer laws, rules and regulations governing court operations;
research and evaluate new methods and techniques or changes required by law.

e Plan, prioritize, supervise and evaluate the work of subordinate employees including
training, assigning and evaluating their work, and providing job performance feedback.

e Prepare and administer municipal budgets.

e Understand and administer policies and procedures, contracts, professional service
agreements, and collective bargaining agreements.
Effectively manage stressful or emergency situations.

¢ Establish and maintain effective working relationships with city staff, city officials, the public,
legal professionals, and other agencies.

e Critically analyze problems, identify potential solutions, project consequences of proposed
actions, and implement recommendations in support of goals.

¢ Communicate effectively, orally and in writing, including the ability to listen effectively and to
explain complex issues and applicable legal requirements, policies, and procedures to
internal and external customers.

¢ Operate IBM-compatible personal computer, including word processing, spreadsheet,
database, and specialized software applications including JABS and JIS.

QUALIFICATIONS
A combination of the experience, education, and training listed below which provides an
equivalent background to perform the work of this position.

Education:

¢ High School diploma or GED is required.

e Bachelor’'s degree in business administration, public administration, legal administration
e or related field.

Experience:

e Five years increasingly responsible experience in a professional management position
within the justice system.

o Two years of supervisory experience is required.
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Certificates and licenses:

o Must possess a Washington State Driver's License.

e Certification from Court Management Program (CMP), offered through the National
Association for Court Management, desirable.

PHYSICAL DEMANDS/WORKING CONDITIONS

The physical demands and characteristics of the work environment described here are
representative of those occurring in the performance of the essential functions of this job.
Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions.

While performing the essential functions of this job, the employee is frequently required to
stand; walk; sit; use hands to finger, handle, or feel objects, tools, or controls; and talk or hear.
The employee is occasionally required to reach with hands and arms and stoop, kneel, crouch,
or crawl. The employee must frequently lift up to 10 pounds; occasionally lift and/or move 10 to
20 pounds. Specific vision abilities required by this job include close vision, distance vision,
peripheral vision, depth perception, and the ability to adjust focus.

This position is usually assigned to an office, and the noise level in the work environment is
usually low to moderate. While performing the duties of this job, the employee is occasionally
exposed to toxic or caustic chemicals, i.e. copier toner.

Work is performed mainly during City office hours; however, some travel will be required.

Regular and reliable attendance is an essential function of this position.

This job description does not constitute an employment agreement between the employer
and employee, and is subject to change as the needs of the employer and requirements of
the job change.
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CITY OF MARYSVILLE AGENDA BILL

EXECUTIVE SUMMARY FOR ACTION

CITY COUNCIL MEETING DATE: 10/27/2014

AGENDA ITEM:

A Resolution of the City Council of the City of Marysville, Washington Urging the Governor and
the Legislature of the State of Washington to Preserve the Streamlined Sales Tax Mitigation
Distribution to Impacted Local Jurisdictions in the 2015-2017 Biennial Budget

PREPARED BY: DIRECTOR APPROVAL:

Sandy Langdon, Finance Director/City Clerk
DEPARTMENT:

Finance

ATTACHMENTS:
Resolution

BUDGET CODE: AMOUNT:

SUMMARY:

Over the last few State budget sessions the Streamlined Sales Tax Mitigation (SST)
program has been an item of proposed cuts and/or elimination. SST was put in place in
2007 to reduce the impact on entities when the local sales tax sourcing was changed from
an origin-based system to a destination-based system.

Over 120 cities, counties, transit agencies and public facility districts were negatively
impacted and have since relied on the SST to provide essential services. The City of
Marysville receives approximately $190,000 annually from the SST program, to assist
with city services such as public safety.

In the past several months SST recipients have combined efforts consisting of letters,
conference calls, and even a scheduled meeting with the Governor by Mayors and
Directors to encourage the Governor and legislature to maintain the SST program.

RECOMMENDED ACTION:

City staff recommends the City Council authorize the Mayor to sign a Resolution of the City
Council of the City of Marysville, Washington Urging The Governor and the Legislature of the
State of Washington to Preserve the Streamlined Sales Tax Mitigation Distribution to Impacted
Local Jurisdictions in the 2015-2017 Biennial Budget.
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DRAFT
CITY OF MARYSVILLE
Marysville, Washington

RESOLUTION NO.

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF MARYSVILLE,
WASHINGTON URGING THE GOVERNOR AND THE LEGISLATURE OF
THE STATE OF WASHINGTON TO PRESERVE THE STREAMLINED
SALES TAX MITIGATION DISTRIBUTION TO IMPACTED LOCAL
JURISDICTIONS IN THE 2015-2017 BIENNIAL BUDGET.

WHEREAS, the State of Washington entered into the Streamlined Sales Tax (SST)
compact in 2007 changing the sourcing of local sales tax revenues from an origin-based system
to a destination-based system; and

WHEREAS, the Washington State Department of Revenue conducted a study indicating
that more than 120 cities, counties, transit agencies and public facility districts would be
negatively impacted by implementation of Streamlined Sales Tax destination-based sales tax
sourcing; and

WHEREAS, in recognition of the negative fiscal impact of SST destination-based
sourcing on many local jurisdictions throughout Washington, the State implemented a “full-
mitigation” program; and

WHEREAS, the SST sales tax mitigation program has effectively preserved and
maintained local government services throughout the Washington State, including in Marysville;
and

WHEREAS, sales tax collection in the City of Marysville has not returned to its pre-
recession peak in 2007; and

WHEREAS, the demands for city services, particularly public safety services, required to
preserve and protect the retail business market in Marysville that generated more than $80
million for the Washington State General Fund, are greater than ever; and

WHEREAS, the City of Marysville sales tax revenues have been significantly impacted by
SST destination-based sales tax implementation, and the city continues to rely upon the
ongoing commitment of the State to maintain SST mitigation payments to provide essential city
services to citizens, visitors and businesses;

NOW THEREFORE, BE IT RESOLVED, by the City Council of the City of Marysville,
Washington, that the City Council urges the Governor of the State of Washington to retain SST
mitigation payments to local jurisdictions in his proposed 2015-2017 Operating Budget, and
further urges the Legislature of the State of Washington to adopt said SST mitigation payments.
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PASSED by City Council and APPROVED by the Mayor this day of October,

2014

ATTEST:

By

APRIL O'BRIEN, Deputy City Clerk

Approved as to form:

By

GRANT K. WEED, City Attorney
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CITY OF MARYSVILLE

By

JON NEHRING, Mayor
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